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Executive summary 
 
• The second administration of The Campus Diversity Survey went out to 1,790 Luther first years, 

sophomores, juniors, and seniors in Spring 2018; 32.5% response rate 
 
• Students identify other Luther students as the most frequent source of insensitive/disparaging 

remarks about diverse groups, as well as the most common source of discrimination and harassment 
 
• A total of 213 respondents (36.8%) have felt discriminated against or harassed on this campus, most 

frequently because of gender, followed by political affiliation/views; discrimination/harassment 
because of race or ethnicity was reported by about half of international students and US students of 
color who completed the survey 

 
• When connected with frequency of contact with diverse populations, those who grew up in 

metropolitan areas report a decrease at Luther, and those who grew up in rural areas report an 
increase in diverse contacts since starting college at Luther 

 
• Luther students are overwhelmingly comfortable being close friends with individuals of varied 

identities and are “unlikely” to repeat a derogatory comment or joke regarding any group, culture, or 
sex/gender  

 
• 18% of respondents (n=91) identify as racial/ethnic minorities on campus, 21% (n=110) identify as 

LGBTQ+, and 13% (n=69) report having a current disability; these are all up considerably from the 
2015 survey administration 

 
• 40% of respondents do not believe that students of different racial and ethnic backgrounds 

participate equally in classroom discussion and learning 
 
• Most students report being aware of diversity-related programs, opportunities, and services at 

Luther; political affiliation is reported as the area least adequately addressed on campus by Luther 
College, followed by classism and disability/ableism 

 
• While 87% of the respondents feel a sense of acceptance and belonging at Luther College, disparities 

along the lines of race/ethnicity, sexual orientation, and ability are evident 
 
• 73% of international students have felt isolated or left out when work was required in groups 

“sometimes/frequently,” along with 49% of US students of color and 23% of US white students  
 

• US students of color, international students, and LGBTQ+ students find Decorah somewhat less 
“welcoming” and more “neutral” and “hostile” than US white students and heterosexual respondents 
 

• 20% (n=100) of respondents have feared for their physical safety on campus “sometimes” and 2% 
(n=11) “frequently” 
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Campus Diversity Survey: Luther College 2018 
  

Nan Hibbs, Assistant Director, AIR 
 

 
Administration and Methodology 

 
The Office of Assessment and Institutional Research administered the Campus Diversity Survey for the 
second time in the Spring of 2018. The survey was composed, sent, and later analyzed using Qualtrics 
software. Many of the questions were taken from the Campus Diversity Survey developed by member 
institutions of the Association of Independent Colleges and Universities of Pennsylvania (AICUP) and used 
with their permission here at Luther in 2015. The survey language was modified on some questions and a 
few new questions were added for this administration, after discussion between AIR and the Dean for 
Institutional Equity and Inclusion. (See Appendix A for a copy of the instrument.) 
 
A survey invitation and link were emailed in April of 2018 to the 1,790 Luther first years, sophomores, 
juniors, and seniors who were part of incoming cohorts (2014-2017). Two email reminders went out to 
the nonresponders; no incentive/thank you was utilized, marking a change from the 2015 administration.  
 
Demographics 
 
A total of 581 students started the survey (32.5%) and 505 (28.2%) completed it, compared with 34.5% 
and 31.1% respectively in 2015. Female students were overrepresented in the sample making up 64.4% of 
respondents; the pool was 55.7% female. International students made up 9.1% of the respondents 
compared with 7.8% of the overall pool, and US students of color were 10.2% of the respondents and 
10.4% of the pool.  
 

Survey Results 
 
Regarding political views, 54% of respondents consider themselves liberal, 20% middle of the road, 10% 
conservative, 8% far left, and 1% far right; 6% report political views as “none.” (Figure below.)  

 
 

 
 
Figure 1. Description of “overall political views” 
 
For religious affiliations, 31% of respondents identified as Lutheran (26% ELCA, 2% LCMS,  
2% Lutheran-other, 1% Wisconsin Synod) and 13% as Catholic. This compares with 38% Lutheran and 13% 
Catholic in 2015. Following those in descending order, 10% were non-denominational Christian, 10% 
reported Agnostic, 9% None, 6% identified as Spiritual, but not religious, and 5% Atheist. Other made up 
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6.0%
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3% of the respondents, and three denominations had responses of 2% (United Church of Christ, 
Methodist, and Presbyterian). Twelve groups with 1% or less can be seen in Appendix B.  
 
Beyond specifying religious/faith identity, students were also asked if their religious/spiritual needs were 
being met while at Luther. Eighty-four percent (n=480) responded “yes” to this new question, and 16% 
(n=92) said “no.” Reasons for this included lack of services available for particular groups, dissatisfaction 
with offerings at Luther, desire for more spiritual practice spaces, unwanted political messages as part of 
worship, lack of time due to college demands, and difficulty observing religious holidays, among others. 
Lack of needs being met showed up across religious affiliations, though not equally (Appendix B). 
 
 
Insensitive/Disparaging Remarks, Discrimination, and Harassment at Luther 
 
Students hear insensitive/disparaging remarks most frequently from other students, and most often 
about persons with particular political views: 71% of students report hearing such remarks 3+ times per 
year at Luther. Over half of students heard such remarks about women 3+ times per year. Students report 
hearing far, far fewer insensitive/disparaging remarks from faculty and staff, with most students never 
hearing such remarks regarding gender; persons with disabilities; gay, lesbian, bisexual, or transgender 
persons; or persons of particular socio-economic, religious, race/ethnicity, or non-native English-speaking 
backgrounds. Hearing faculty make insensitive/disparaging remarks about persons with particular political 
views 3+ times per year were reported by 23% of students and about women by 10% of students; remarks 
by staff about the same two groups are heard by 7% and 8% of students respectively. Results tabulated in 
Table 1. (The same table from 2015 is shown in Appendix C for comparison.) 
  
Table 1. Frequency of insensitive or disparaging remarks heard 

 

 
 

 
 

3+ times/yr never 3+ times/yr never 3+ times/yr never

36% 26% 2% 85% 3% 87%

32% 37% 6% 83% 4% 85%

30% 39% 5% 83% 4% 87%

31% 36% 5% 80% 3% 87%

18% 50% 3% 86% 2% 88%

37% 28% 6% 77% 5% 82%

52% 22% 10% 72% 8% 79%

32% 38% 5% 82% 2% 88%

71% 16% 23% 59% 7% 80%

Non-native English speaking persons

On the Luther campus, how often have you heard a student/faculty member/staff member (coach, administrator, 
staff) make an insensitive or disparaging remark about…

students faculty staff 

Gay, lesbian, bisexual, or transgender persons

Persons with particular political affiliations/views

Persons of particular socio-economic backgrounds

Persons of particular religious backgrounds

Persons with a disability

Persons of particular racial/ethnic backgrounds

Women

Men
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A total of 213 respondents (36.8%) have felt discriminated against or harassed on this campus. The 2018 
iteration of the Campus Diversity Survey included definitions of “discrimination” and “harassment” to 
help ensure consistent respondent interpretations; also, these were no longer separated into two 
questions as they were in the 2015 survey.  
 
Table 2. Student self-reports of discrimination/harassment on Luther College campus: percent of total  

respondents 
 

 
 

 
Discrimination/harassment because of gender was the most frequent criteria reported. Of those reporting 
gender discrimination/harassment at Luther, 73% (n=95) were women, 22% (n=28) were men, and 5% 
(n=7) identified as “another gender identity.” Four times as many women experienced 
discrimination/harassment because of my gender “frequently.” In the overall sample, 14% of men and 
26% of women reported gender discrimination/harassment.  
 
Table 3. Student self-reports of discrimination/harassment, disaggregated 

 
 
 
Discrimination/harassment because of political affiliations/views was the next most frequent; these were 
the first and second most populated categories in the 2015 survey administration as well. Respondents 
identifying as conservative and far right (n=63) were much more likely to report experiences of 

gender 130 22% 26
political affiliations/views 106 18% 26
religious beliefs 86 15% 11
socio-economic status 75 13% 6
race or ethnicity 71 12% 18
age 62 11% 2
sexual orientation 43 7% 7
disability 37 6% 3
other 12 2% 3
transgender identity 7 1% 2

n responding 
"frequently"

Students reporting they have been discriminated 
against/harassed on this campus "because of my…"

% of 
total

                
n

rarely 42 32% 7%
sometimes 62 48% 11%
frequently 26 20% 4%
total 130 100% 22%

Students reporting they have been discriminated 
against/harassed on this campus "because of my…"

n % of total % of overall 
respondentsgender
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discrimination/harassment, with 45% and 50% respectively, compared with: 24% of far left, 13% of liberal, 
and 18% of middle of the road students. 
 
 

 
 

 
 

 
 
 

Of those reporting discrimination/harassment because of race or ethnicity at Luther, 76% (n=54) 
identified as a racial/ethnic minority on campus, while 24% (n=17) did not. While 
discrimination/harassment because of race or ethnicity was reported by 12% of the overall respondents, 
this represents: 51% of the international students, 46% of the US students of color, and 4% of the white 
students who completed the survey. Of the 71 respondents who experienced racial or ethnic 
discrimination/harassment, 25% experienced it “frequently.” This was also the case for political views 
(25% rating “frequently”), followed by gender with 22% reporting “frequently.” 
 

 
 

 

rarely 41 39% 7%
sometimes 39 37% 7%
frequently 26 25% 4%
total 106 101% 18%

political affiliation/views n % of total % of overall 
respondents

rarely 39 45% 7%
sometimes 36 42% 6%
frequently 11 13% 2%
total 86 100% 15%

religious beliefs n % of total % of overall 
respondents

rarely 36 48% 6%
sometimes 33 44% 6%
frequently 6 8% 1%
total 75 100% 13%

socio-economic status n % of total % of overall 
respondents

rarely 20 28% 3%
sometimes 33 46% 6%
frequently 18 25% 3%
total 71 99% 12%

race/ethnicity n % of total % of overall 
respondents

rarely 39 63% 7%
sometimes 21 34% 4%
frequently 2 3% <1%
total 62 100% 11%

age n % of total % of overall 
respondents
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Of those reporting discrimination/harassment because of sexual orientation at Luther, 68% (n=27) 
identified as LGBTQ+ later in the survey, while 33% (n=13) did not. While discrimination/harassment 
because of sexual orientation was reported by 7% of the overall respondents, this represents 25% of 
LGBTQ+ students who completed the survey. Similarly, the 6% of respondents reporting 
discrimination/harassment because of their disability contains 38% of students identifying as having a 
current disability. 
 

 
 

 
 

 
Of the 12 respondents who reported other as the basis for have felt discriminated against or harassed, 
three said it related to their body/size and three to their English skills. 
 
The What, Where, and by Whom of Discrimination/Harassment 
 
Of those feeling discriminated against or harassed, three-fourths reported verbal comments as a form of 
the discrimination/harassment (n=159). About half experienced glances and ignoring reported (51% and 
47%, respectively), and unwanted sexual behavior/sexual assault was reported by 25%. Discrimination or 
harassment in the form of physical assault was reported by 6% (n=12), and threats of physical violence by 
4% (n=8) of those who have been discriminated against/harassed on the Luther campus. The other or 
subtle forms written-in by respondents include: not being taken seriously, culture of campus, people 
being dismissive, and unwanted attention. 
 
Where did this discrimination/harassment occur? In a residence hall/campus housing reported 60% 
(n=128) of those experiencing discrimination or harassment, followed by in a Luther classroom reported 
by 40% (n=86). Following in frequency were in a dining facility and at an off-campus Luther event, 
reported by 33% and 21% of the respondents, respectively. Discrimination/harassment via the internet 
was cited by 39% of respondents in 2015 – the third most common – but was down to 17% in 2018. At an 
off-campus Luther event was an added this time, capturing 44 responses.  
 
As for the source of the discrimination/harassment, 77% report Luther students as a source, consistent 
with “other students” as the greatest source of insensitive/disparaging remarks as well. The next highest 
is faculty for 23% of respondents who have been discriminated against/harassed, followed by 

rarely 16 37% 3%
sometimes 20 47% 3%
frequently 7 16% 1%
total 43 100% 7%

sexual orientation n % of total % of overall 
respondents

rarely 19 51% 3%
sometimes 15 41% 2%
frequently 3 8% 1%
total 37 100% 6%

disability n % of total % of overall 
respondents
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unknown/anonymous (21%) and staff (13%). Because these are “check all that apply” questions, and many 
students report multiple types, locations, and sources, we are not able to specify which types of 
discrimination are most likely in which places. Complete tables of responses can be found in Appendix D.   
 
Before College vs. At Luther 

 
The majority of students report “moderate/frequent” contact with most groups listed below, both before 
coming to college and while at Luther.  
 
Table 4. Frequency of contact with people of various demographics  

 
More respondents grew up in large cities/metropolitan areas (38%), than small cities (33%) or rural 
areas/towns (28%). When disaggregated by hometown, a comparison of means shows those Luther 
students from large cities/metropolitan areas had greatest contact with nearly all groups, followed by 
those from small cities, and then rural areas/towns with least contact. The only groups for whom this 
pattern didn’t hold were: Whites/Caucasians (lower for metropolitan dwellers); and both persons with 
disabilities and persons with different political views, for which there were no statistically significant 
differences between respondents.  
  
There is very little difference in contact while at Luther based on hometown status. Students from rural 
areas report the highest rates of contact with: African Americans/Blacks, Native Americans/Alaskans, and 
persons with political views different from their own. For all other groups, students’ contacts showed no 
statistically significant difference. Viewed in another way, change in contact with diverse groups from 
“before Luther” to “while at Luther” is shown in Table 4. 
 
  

No/little        
contact

Moderate/frequent     
contact

No/little         
contact

Moderate/frequent     
contact

African Americans/Blacks 33% 67% 38% 62%

Native Americans/Alaskans 83% 17% 88% 12%

Asians/Pacific Islanders 49% 51% 56% 44%

Hispanics/Latinos 31% 69% 45% 55%

Whites/Caucasians 4% 96% 2% 98%

Non-native English-speaking persons 50% 50% 31% 69%

Openly gay, lesbian, bisexual, or transgender persons 33% 67% 15% 85%

Persons of economic backgrounds other than your own 15% 85% 18% 82%

Persons of religious backgrounds other than your own 23% 77% 17% 83%

Persons with a disability 38% 62% 63% 37%

Persons from other countries 51% 49% 13% 87%

Persons with political affiliations/views other than your own 15% 85% 33% 67%

Prior to Luther While at Luther
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Table 5. Change in mean frequency of contact with diverse groups by hometown (matched pairs t test) 
 

 
 

 
For all three groups of student respondents (large city, small city, rural), contact with persons from other 
countries increased, and contact with persons with a disability and persons with political views other than 
one’s own decreased. In sum, though, diversity contacts largely decreased for those from large 
cities/metropolitan areas (note the orange downward arrows) and largely increased for students from 
rural areas when they came to Luther (green upward arrows); change in contact frequency was more 
mixed for respondents from small cities, but diversity of contacts mainly went down at Luther.  
 

 
 
 
  

large city/metro small city rural area/town

African Americans/Blacks

Native Americans/Alaskans −
Asians/Pacific Islanders

Hispanics/Latinos −
Whites/Caucasians − −

Non-native English-speaking persons −
Openly gay, lesbian, bisexual, or transgender persons −

Persons of economic backgrounds other than your own −
Persons of religious backgrounds other than your own − −

Persons with a disability

Persons from other countries

Persons with political affiliations/views other than your own

Generally speaking, how much contact have you had with people of the following backgrounds:                     
statistically significant change from "before entering Luther" to "while at Luther" 
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What Would Luther Students Do 
 
According to the survey data, Luther students are overwhelmingly comfortable being close friends with 
diverse individuals. The respondents were least comfortable with transgender persons, with 6% “not 
comfortable.” Three percent were not comfortable being close friends with a person with political 
affiliations/views other than your own, and 2% were not comfortable in this regard with openly 
lesbian/bisexual women and likewise 2% with openly gay/bisexual men. The remaining 12 survey 
categories—African American/Black, Native American/Alaskan, Asian/Pacific Islander, Hispanic/Latino, 
Middle Easterner, White/Caucasian, heterosexual man, heterosexual woman, person with a disability, 
person of socioeconomic background other than your own, person with religious beliefs other than your 
own, and an international person—all garnered 1% or fewer “not comfortable” responses. Political views 
again come to the fore with this question: besides the 3% “not comfortable” responses noted above, an 
additional 29% are only “somewhat comfortable” being close friends with those with different political 
views. See chart illustrating these results below. 
 

	 	
 
Figure 2. Comfortability with individuals of various demographics  

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

A transgender person

An openly lesbian or bisexual woman

An openly gay or bisexual man

An international person

A person with political affiliations/views other than your own

A person with religious beliefs other than your own

A person of socioeconomic background other than your own

A person with a disability

A heterosexual woman

A heterosexual man

White/Caucasian

Middle Easterner

Hispanic/Latino

Asian/Pacific Islander

Native American/Alaskan

African American/Black

How comfortable would you be being close friends with the following persons?

Not comfortable Somewhat comfortable Comfortable
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Overall, Luther students are “very unlikely” to repeat a derogatory comment or joke about people with 
disabilities, LGBTQ persons, or persons of other religions (80%, 74%, and 66% “very unlikely” respectively). 
They are overall “very likely” to refuse to forward email messages with comments or jokes that are 
derogatory to any group or culture or sex (77%). Longitudinally with 2015, a shift toward greater prosocial 
behavior is clearly evidenced on this bank of questions. For example, in the 2015 administration of the 
survey, 13% of respondents were “very likely” to take action to have offensive graffiti removed; in 2018, 
this number is 28%. This trend actually includes all 11 scenarios, including a lower likelihood of repeating 
derogatory comments/jokes about people with different political views. The following table shows 
responses to these and other “how likely are you to…” scenarios. 
 
Table 5. “Likelihood” statements related to diversity interactions 
 
 

 
 
 
 
  

Please indicate how likely you are to do the following: Very      
Likely

Somewhat 
Likely

Somewhat 
Unlikely

Very 
Unlikely

Not sure/ 
don't know

Total 
Responses

Challenge others on racial/ethnic/sexually derogatory comments 34% 46% 9% 8% 3% 514

Feel disapproval for a display of public affection by a gay or lesbian couple 4% 10% 25% 58% 2% 512

Feel disapproval for a display of public affection by a heterosexual couple 4% 11% 29% 53% 2% 512

Get to know people from different cultures and groups as individuals 59% 34% 5% 1% 1% 514

Refuse to participate in comments or jokes that are derogatory to any group 
or culture or sex

54% 28% 9% 6% 2% 513

Repeat a derogatory comment or joke about a religion other than your own 4% 7% 21% 66% 2% 512

Repeat a derogatory comment or joke about gays, lesbians, bisexuals, or 
transgender people

4% 5% 15% 74% 3% 513

Repeat a derogatory comment or joke about people with disabilities 3% 4% 11% 80% 2% 512

Repeat a derogatory comment or joke about people with political 
affiliations/views other than your own

7% 21% 28% 42% 2% 511

Take action to have offensive graffiti removed 28% 36% 21% 9% 6% 513

Refuse to forward email messages with comments or jokes that are 
derogatory to any group or culture or sex

77% 7% 3% 10% 2% 513
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Minority Identities 
 
Subsections of the Campus Diversity Survey provide greater detail from those who identify as 
racial/ethnic minorities on the Luther campus, LGBTQ+ students, and respondents with a current 
disability. These numbers are up from the previous Diversity Survey administration: 
 
Table 6. Respondent identities related to race/ethnicity, sexual orientation, and disability: overall 2018         

and 2015 
 

 
 
 
 
The 91 Luther students, 18% of respondents, who identify as racial/ethnic minorities on campus, report: 
 

 
 

 
 
  

Students who identifiy as:

2018 2015

racial/ethnic minority on campus n=91 n=59
18% of respondents 12% of respondents

n=110 n=44
21% of respondents 9% of respondents

having current disability n=69 n=30
13% of respondents 6% of respondents

LGBTQ or another sexual 
orientation, not heterosexual

Yes No
Total 

Responses

I have had someone assume that I was admitted at this campus 
solely because I am a member of a racial/ethnic minority group

45% 55% 88

I have had adequate support from this campus as a member of 
a racial/ethnic minority group

55% 45% 89

I have felt that I am expected to present a viewpoint that must 
always be different from the majority

62% 38% 89

I have felt that I am expected to speak on behalf of all members 
of my race or ethnicity

70% 30% 89

I have felt singled out as the "resident authority" for my 
particular group when issues of race or ethnicity arose

64% 36% 89
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For the 110 students, 21% of respondents, who identify as LGBTQ or another sexual orientation/gender 
identity that is not heterosexual: 

 
 

 
Sixty-nine students, 13% of respondents, reported having a current disability (coordination impairment, 
hearing, speech, or visual impairment, learning disability, or mobile impairment, for example), 61 
responding “yes” and eight citing a “temporary disability.” About half (n=33) report that they have 
registered with disability services at Luther. For those identifying as having a disability: 
 

 
 
 
 
In 2018, two scaled questions were asked of all respondents rather than only these subgroups of students 
as in 2015: I have feared for my physical safety on this campus, and I have felt isolated or left out when 
work was required in groups at Luther. Those results are shown below, overall (Figures 3 and 4) and with 
disaggregation according to demographic variables. It is important to note the overlapping nature of 
these identities; every respondent is represented in each of the comparisons, and none of the figures 
control for the other variables’ effects. 

Yes No
Total 

Responses

I feel I need to hide my sexual orientation or gender identity to 
be able to fit in on this campus 17% 83% 109

I have avoided disclosing my sexual orientation or gender 
identity on this campus due to a fear of negative 
consequences or discrimination

40% 60% 109

I have discussed my sexual orientation or gender identity with 
a close friend on this campus 87% 13% 109

I have discussed my sexual orientation or gender identity with 
a faculty member, staff, or administrator on this campus

31% 69% 109

I have received adequate support from this campus as a 
person who does not identify as heterosexual

65% 35% 109

Yes No
Total 

Responses

I have avoided disclosing a disability to an instructor or Luther 
employee on this campus due to fear of negative 
consequences or discrimination

33% 67% 67

I have been in a class or in an office on this campus where an 
instructor or Luther employee has refused to make 
accommodations for my disability

15% 85% 67

I have received adequate support from this campus as a 
person with a disability

78% 22% 67
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Figure 3. Frequency of fear for one’s physical safety on campus: overall percentages, n=501 
 
Table 7. Disaggregated frequency of fear for one’s physical safety on campus 
 

 
 

frequently: 9 women, 2 men
8 US white, 2 US students of color, 1 internat'l
8 no disability, 3 with disability
9 heterosexual, 2 LGBTQ

Never
42%

n=209

Rarely
36%

n=181

Sometimes
20%

n=100

Frequently
2%

n=11

I have feared for my physical safety on 
this campus

Women Men
Never 26% 71%
Rarely 45% 17%
Sometimes 25% 10%
Frequently 3% 1%

Disability w/o Disability
Never 26% 44%
Rarely 43% 35%
Sometimes 25% 19%
Frequently 6% 2%

LGBTQ+ Heterosexual
Never 30% 45%
Rarely 41% 35%
Sometimes 28% 18%
Frequently 2% 2%

I have feared for my physical safety             
on this campus
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It is notable that if grouping responses, nearly half of international students (48%) have feared for their 
safety on campus “sometimes/frequently.” Also, for men overall, 71% report “never” fearing for their 
physical safety, compared with 26% of women. 
 
 

  
Figure 4. Frequency of feeling isolated/left out of group work: overall percentages, n=499 
 
  

Never 25% 38% 44%
Rarely 28% 31% 38%
Sometimes 45% 27% 17%
Frequently 3% 4% 2%

International 
students

US students 
of color

US white 
students

frequently: 22 men, 19 women, 3 another gender identity
21 US white, 14 internat'l, 9 US students of color
35 no disability, 9 with disability
34 heterosexual, 8 LGBTQ, 2 another sexual orientation

Never
40%

n=202

Rarely
30%

n=150

Sometimes
21%

n=103

Frequently
9%

n=44

I have felt isolated or left out when 
work was required in groups at Luther



	
	

	
	

15 

Table 8. Disaggregated frequency of feeling isolated/left out of group work 

 
 

 
 
Again, if grouping responses, nearly three-fourths of international students (73%) have felt isolated or left 
out when work was required in groups at Luther “sometimes/frequently”; this number is 49% for US 
students of color and 23% for US white students. The same pattern holds for students with a disability and 
LGBTQ+ students. 
 
Institutional Life 
 
While overall 87% of the respondents feel a sense of acceptance and belonging at Luther College, a 
disaggregation shows disparities along the lines of race/ethnicity, sexual orientation, and ability. The 
percentages for 2015 are added in parentheses on the two charts below. (The overall percentage 
“agreeing” in 2015 was 95%.) 
 

Women Men
Never 36% 50%
Rarely 37% 19%
Sometimes 22% 18%
Frequently 6% 13%

Disability w/o Disability
Never 34% 42%
Rarely 20% 31%
Sometimes 31% 19%
Frequently 15% 8%

LGBTQ+ Heterosexual
Never 32% 43%
Rarely 24% 32%
Sometimes 34% 17%
Frequently 10% 9%

I have felt isolated or left out when work was 
required in groups at Luther

Never 10% 29% 45%
Rarely 18% 22% 32%
Sometimes 38% 29% 18%
Frequently 35% 20% 5%

International 
students

US students of 
color

White 
students
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Figure 5. Sense of acceptance and belonging at Luther 
 
Satisfaction with overall experience regarding diversity at Luther was generally much lower in 2018 than 
2015, and particularly low for international students, 41% of whom were satisfied in 2018 compared with 
63% in the previous administration. It may be worth noting that the survey launched a few weeks after 
the incident involving hate symbols on the football field, which was affecting the campus as a whole and 
individual students in myriad ways. US students of color are the only group for which satisfaction with 
overall experience regarding diversity was slightly higher in 2018; in the previous chart, however, sense of 
acceptance and belonging showed the largest drop—20% lower in 2018 for US students of color. Overall, 
satisfaction with diversity experience was 61% in 2018 and 75% in 2015. 
 

 
Figure 6. Satisfied with experience of diversity at Luther 
 
Regarding classroom interactions, only 59% of respondents agree that students of different racial and 
ethnic backgrounds participate equally in classroom discussion and learning. When disaggregated by 

89%

76%

88%

83%

91%

67%

72%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

students w/o disability

students with a disability

heterosexual students

LGBTQ+ students

US white students

US students of color

international students

I feel a sense of acceptance and belonging at Luther College
% "agree/strongly agree"

(82%)

(88%)

(96%)

(89%)

(95%)

(87%)

(95%)

62%

59%

63%

52%

63%

62%

41%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

students w/o disability

students with a disability

heterosexual students

LGBTQ+ students

US white students

US students of color

international students

I am satisfied with my overall experience regarding diversity at Luther College
% "agree/strongly agree"

(63%)

(58%)

(77%)

(66%)

(76%)

(73%)

(75%)
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race/ethnicity, 45% of international students, 51% of US students of color, and 62% of US white students 
agree—meaning many students say there is not equal classroom participation. Of course the survey does 
not specify in what way(s) students do not participate equally, so a deeper look at this might be 
warranted. The same observation appears in the 2015 report.  
 
Faculty and staff are seen by students as respectful of people of different religions, races and cultures, 
and different political affiliations/views. Students are viewed as somewhat less so by their peers, again 
with respect for those with different political affiliations much lower than for religious or race/ethnicity 
differences. Results shown in Table 6. 
 
Table 9. Perceptions of respect: percent of students responding “agree” or “strongly agree” 

 
 
 
Table 10. Perceptions of social acceptance: percent responding “agree” or “strongly agree” 
 

 
 

 

 
 
 
Additionally, 83% of students agreed that people of different socioeconomic backgrounds are accepted 
socially here, and 79% agreed that people on campus feel free to express their individual spirituality here. 
Seventy percent of respondents agree the environment here encourages students to develop an 
appreciation for diversity; among those who identify as racial/ethnic minorities on campus, LGBTQ+, or 
having a disability, however, that number was 62%. 
 
  

The faculty/staff/students here are respectful of: faculty staff students

people of different religions 95% 95% 83%

people of different races and cultures 95% 94% 77%

people of different political affiliations/views 77% 82% 49%

LGBTQ+

People of different sexual orientations are accepted socially here 83%

heterosexual

93%

US students of 
color international

People of different races and cultures are accepted socially here 62% 46%

US white

82%
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Most students report being aware of diversity-related programs, opportunities, and services at Luther, 
illustrated in the chart below; notably, the highest percentage of “aware” responses was for options for 
reporting unwanted sexual behavior/sexual assault. 
 
 
Please indicate your awareness of the following on campus: 

 
Figure 6. Percent aware of diversity-related programs, opportunities, and services at Luther 
 
Students were asked whether Luther College adequately addresses issues on campus related to the 
following:  

 
Age or ageism  
Disability or ableism  
Race or racism  
Religious beliefs  
Political affiliations  
Sex/gender or sexism  
Sexual orientation or homophobia 
Socioeconomic class or classism 

 
Overall, respondents disagreed most with the adequate addressing of issues related to political affiliations 
with 57% reporting “disagree” or “strongly disagree,” followed by social class (47%) and disability or 
ableism (46%). How students interpret this question—what “adequately addressed” means to them—
seems a potential topic for further study, e.g. with student focus groups. The percentage of 
“disagree/strongly disagree” responses was higher for all items except ageism in this second 
administration.  
 
  

Programs at Luther to increase respect for all and create a more inclusive campus

Services addressing the needs of persons with disabilities

Efforts to address the needs of individuals of all religions/beliefs

Efforts to address the needs of international students

Efforts to address the needs of gay, lesbian, bisexual, and transgender individuals

Efforts to address the needs of U.S. students of color

The options for reporting a bias incident, either in person or online

The options for reporting unwanted sexual behavior/sexual assault, either in person or online

Dean for Institutional Equity and Inclusion, a new position to address diversity and equity issues on campus

63%

84%

65%

69%

75%

60%

61%

66%

61%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
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Table 11. Institution addressing “isms” on campus: percent responding “agree/strongly agree” and 
“disagree/strongly disagree” 

 

 
 

  
The final questions of the Diversity Survey were about student experiences off campus, in the town of 
Decorah. Seventy-seven respondents (15% of those who answered this question) have been discriminated 
against or harassed in Decorah, and 135 (27%) have witnessed others being discriminated against or 
harassed in Decorah. Forty-two percent of race/ethnicity minority respondents who answered this 
question (35 out of 84) have been discriminated against/harassed in Decorah, as have 27% of LGBTQ+ 
respondents (28 out of 105), and 20% of students with a disability (12 out of 59). These incidents took 
place mainly in bars (cited by 62 respondents), on sidewalks (52), in Walmart (22), and at other businesses 
(stores, restaurants, gas stations, etc.) (18).  Discrimination/harassment was by far most frequently in the 
form of verbal comments, cited by 107 respondents, followed by poor treatment, staring, ignoring, being 
treated differently, and sexual harassment.  
 
Decorah is viewed as “very welcoming” or “somewhat welcoming” by 84% of students in 2018, compared 
with 92% in 2015. The following chart shows differences in rating on a “hostile-welcoming” scale. Looking 
specifically at percents of students rating Decorah as “hostile” gives one picture, while examining percents 
rating Decorah as “welcoming” shows another; therefore, both are shown for various aggregates. Among 
US students of color, 66% rate Decorah as welcoming, with an additional 17% considering Decorah 
“neutral,” and 17% “hostile”; for international students, only 46% find the town “welcoming” while nearly 
as many find it “neutral” and 10% regard it as “hostile.” LGBTQ+ students find Decorah somewhat less 
welcoming than heterosexual-identifying respondents, 79% and 85% respectively. In 2015, persons with a 
disability reported the greatest hostility from the town, with 13% finding Decorah “somewhat hostile” or 
“very hostile.” In 2018, this number was only 5%, trailing US students of color, international students, and 
LGBTQ+ respondents. 

Age or ageism 27% 27%
Disability or ableism 36% 46%

Race or racism 58% 39%
Religious beliefs 61% 32%

Political affiliations 35% 57%
Sex/gender or sexism 61% 33%

Sexual orientation or homophobia 62% 30%
Socioeconomic class or classism 35% 47%

Luther College adequately addresses issues                                           
on campus related to:

agree or                               
strongly agree

disagree or                               
strongly disagree
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Figure 7. Ratings of the town of Decorah on hostile-welcoming scale 
 
Respondents’ comments referring to Luther’s addressing diversity issues, the town of Decorah, and other 
topics can be found in Appendix E. 
 
 
 
 
 
 
 
 
  

3%

4%

3%

5%

3%

6%

1%

17%

10%

20%

9%

13%

10%

12%

15%

9%

17%

44%

77%

87%

84%

86%

85%

79%

90%

66%

46%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

males

females

students w/o disability

students with a disability

heterosexual students

LGBTQ+ students

US white students

US students of color

international students

Overall, how would you rate the town of Decorah:
% "very hostile/hostile," "neutral," and "somewhat welcoming/very welcoming"

hostile neutral welcoming
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Appendix A: Campus Diversity Survey 2018 
 

Campus Diversity Survey 2018 
 
Q3 In what setting did you spend most of your life before coming to Luther? 

o Large city or metropolitan area (1)  
o Small city (2)  
o Rural area or town (3)  

 
Q5 What is your religion/faith identity? 

o None (1)  
o Agnostic (2)  
o Atheist (3)  
o Baha'i (4)  
o Baptist (5)  
o Buddhist (6)  
o Catholic/Roman Catholic (7)  
o Christian, non-denominational (8)  
o Church of Christ (9)  
o Church of God (10)  
o Eastern Orthodox (11)  
o Episcopalian (12)  
o Hindu (13)  
o Jewish (14)  
o Latter-Day Saints (Mormon) (15)  
o Lutheran - ELCA (16)  
o Lutheran - LCMS (17)  
o Lutheran - Wisconsin Synod (18)  
o Lutheran - other (19)  
o Methodist (20)  
o Muslim (21)  
o Pentecostal (22)  
o Presbyterian (23)  
o Quaker (24)  
o Seventh-Day Adventist (25)  
o Unitarian (26)  
o United Church of Christ/Congregrational (27)  
o Spiritual, but not religious (28)  
o Other (29) ________________________________________________ 

 
Q17 Are your religious/spiritual needs being met while you are at Luther College? 

o Yes (1)  
o No (2)  

 
 
Q18 If not, what would you request? 
________________________________________________________________ 
 
 
Q7 How would you describe your overall political views? 

o Far left (1)  
o Liberal (2)  
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o Middle of the Road (3)  
o Conservative (4)  
o Far Right (5)  
o None (6)  

 
 
Q9 On the Luther campus, how often have you heard a student make an insensitive or disparaging remark about: 

 
 
Never 
(1) 

 
Rarely 
 (1-2 times/year)  (2) 

 
Occasionally 
 (3-6 times/year) 
(3) 

 
Often 
 (7+ times/year) 
(4) 

Gay, lesbian, bisexual, or 
transgender persons (1)  o  o  o  o  

Non-native English speaking 
persons (2)  o  o  o  o  

Persons of particular socio-
economic backgrounds (3)  o  o  o  o  

Persons of particular religious 
backgrounds (4)  o  o  o  o  

Persons with a disability (5)  o  o  o  o  

Persons of particular racial/ethnic 
backgrounds (6)  o  o  o  o  

Persons with particular political 
affiliations/views (7)  o  o  o  o  

Women (8)  o  o  o  o  

Men (9)  o  o  o  o  

 
 
Q11 On the Luther campus, how often have you heard a faculty member make an insensitive or disparaging remark 
about: 

 
 
Never 
(1) 

 
Rarely 
 (1-2 times/year)  
(2) 

 
Occasionally 
 (3-6 times/year) (3) 

 
Often 
 (7+ times/year) (4) 

Gay, lesbian, bisexual, or 
transgender persons (1)  o  o  o  o  

Non-native English speaking 
persons (2)  o  o  o  o  

Persons of particular socio-
economic backgrounds (3)  o  o  o  o  

Persons of particular religious 
backgrounds (4)  o  o  o  o  
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Persons with a disability (5)  o  o  o  o  

Persons of particular 
racial/ethnic backgrounds (6)  o  o  o  o  

Persons with particular political 
affiliations/views (7)  o  o  o  o  

Women (8)  o  o  o  o  

Men (9)  o  o  o  o  

 
 
Q13 On the Luther campus, how often have you heard a coach, staff member, or administrator make an insensitive 
or disparaging remark about: 

  
Never (1) 

 
Rarely 
 (1-2 times/year)  
(2) 

 
Occasionally 
 (3-6 times/year) (3) 

 
Often 
 (7+ times/year) (4) 

Gay, lesbian, bisexual, or 
transgender persons (1)  o  o  o  o  

Non-native English speaking 
persons (2)  o  o  o  o  

Persons of particular socio-
economic backgrounds (3)  o  o  o  o  

Persons of particular religious 
backgrounds (4)  o  o  o  o  

Persons with a disability (5)  o  o  o  o  

Persons of particular 
racial/ethnic backgrounds (6)  o  o  o  o  

Persons with particular 
political affiliations/views (7)  o  o  o  o  

Women (8)  o  o  o  o  

Men (9)  o  o  o  o  

 
 
 
 
Q16 Discrimination is the unfavorable treatment of a person based on that person’s race, ethnicity, national origin, 
socioeconomic status, age, perceived or actual physical or mental disability, pregnancy, sex, sexual orientation, 
gender identity, marital status, creed, religion, or political beliefs. 
    
 Harassment is a form of discrimination consisting of physical or verbal conduct that denigrates or shows hostility 
toward an individual because of their race, ethnicity, national origin, socioeconomic status, age, perceived or actual 
physical or mental disability, pregnancy, sex, sexual orientation, gender identity, marital status, creed, religion, or 
political beliefs. Harassment occurs when the conduct is sufficiently severe and/or pervasive that it alters the terms 
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or conditions of employment or substantially limits the ability of a student to participate in or benefit from the 
college’s educational and/or social programs. 
 
 
Q15 Have you ever felt discriminated against or harassed on this campus or at a program/event affiliated with 
Luther College because of your: age, gender, race/ethnicity, sexual orientation, religious or political beliefs, gender 
identity, disability, socioeconomic status, or other characteristic, including unwanted sexual contact? 

o Yes (1)  
o No (2)  

 
Skip To: Q21 If Have you ever felt discriminated against or harassed on this campus or at a program/event affilia... = 
No 
 
Q13 I have experienced discrimination or harassment on this campus for the following reason(s): 

 Never 
(1) Rarely (2) Sometimes (3) Frequently (4) 

Because of my age (1)  o  o  o  o  

Because of my disability (2)  o  o  o  o  

Because of my socio-economic status (3)  o  o  o  o  

Because of my gender (4)  o  o  o  o  

Because of my race or ethnicity (5)  o  o  o  o  

Because of my religious beliefs (6)  o  o  o  o  

Because of my sexual orientation (7)  o  o  o  o  

Because of my transgender identity (8)  o  o  o  o  

Because of my political affiliations/views (9)  o  o  o  o  

Other: (10)  o  o  o  o  

 
 
Q15 I have experienced discrimination or harassment on this campus in the following form(s): (Please check all that 
apply) 

▢ Actual physical assault or injury  (1)  

▢ Anonymous phone calls  (2)  

▢ Glances  (3)  

▢ Ignoring  (4)  

▢ Publications on campus  (5)  
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▢ Threats of physical violence  (6)  

▢ Unwanted sexual behaviors/sexual assault  (7)  

▢ Verbal comments  (8)  

▢ Written comments (including website, email, or instant messaging)  (9)  

▢ Other or Subtle forms:  (10) ________________________________________________ 
 
Q17 Where did this discrimination or harassment occur? (Please check all that apply) 

▢ In a Luther classroom  (1)  

▢ In a Luther office  (2)  

▢ Residence hall/campus housing  (3)  

▢ While at a work-study job  (4)  

▢ Athletic facility/field  (5)  

▢ Dining facility  (6)  

▢ Other location on campus:  (7) ________________________________________________ 

▢ Via the internet  (8)  

▢ At an off-campus Luther event  (9)  
 
Q19 To which group did the person(s) who were the source of the discrimination or harassment belong? (Please 
check all that apply) 

▢ Administration  (1)  

▢ Faculty  (2)  

▢ Neighbors near campus  (3)  
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▢ RAs  (4)  

▢ Campus security  (5)  

▢ Staff  (6)  

▢ Luther students (in what capacity/relationship to you?)  (7) ____________________ 

▢ Unknown/Anonymous  (8)  

▢ Other:  (9) ________________________________________________ 
 
 
 
Q21 Generally speaking, how much contact would you say you had with people of the following backgrounds prior 
to coming to Luther? 

 
No 
contact 
(1) 

Little 
 contact (2) 

Moderate 
contact (3) 

Frequent 
contact (4) 

African Americans/Blacks (1)  o  o  o  o  

Native Americans/Alaskans (2)  o  o  o  o  

Asians/Pacific Islanders (3)  o  o  o  o  

Hispanics/Latinos (4)  o  o  o  o  

Whites/Caucasians (5)  o  o  o  o  

Non-native English-speaking persons (6)  o  o  o  o  

Openly gay, lesbian, bisexual, or 
transgender persons (7)  o  o  o  o  

Persons of economic backgrounds other 
than your own (8)  o  o  o  o  

Persons of religious backgrounds other 
than your own (9)  o  o  o  o  

Persons with a disability (10)  o  o  o  o  

Persons from other countries (11)  o  o  o  o  

Persons with political affiliations/views 
other than your own (12)  o  o  o  o  
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Q23 Generally speaking, how much contact would you say you have had with people of the following backgrounds 
while at Luther? 

 No contact (1) Little 
 contact (2) 

Moderate 
contact (3) 

Frequent 
contact (4) 

African Americans/Blacks (1)  o  o  o  o  

Native Americans/Alaskans (2)  o  o  o  o  

Asians/Pacific Islanders (3)  o  o  o  o  

Hispanics/Latinos (4)  o  o  o  o  

Whites/Caucasians (5)  o  o  o  o  

Non-native English-speaking persons (6)  o  o  o  o  

Openly gay, lesbian, bisexual, or 
transgender persons (7)  o  o  o  o  

Persons of economic backgrounds other 
than your own (8)  o  o  o  o  

Persons of religious backgrounds other 
than your own (9)  o  o  o  o  

Persons with a disability (10)  o  o  o  o  

Persons from other countries (11)  o  o  o  o  

Persons with political affiliations/views 
other than your own (12)  o  o  o  o  

 
 
Q25 How comfortable would you be being close friends with the following persons? 

 Not comfortable (1) Somewhat 
comfortable (2) Comfortable (3) 

African American/Black (1)  o  o  o  

Native American/Alaskan (2)  o  o  o  

Asian/Pacific Islander (3)  o  o  o  

Hispanic/Latino (4)  o  o  o  

Middle Easterner (5)  o  o  o  

White/Caucasian (6)  o  o  o  

A heterosexual man (7)  o  o  o  

A heterosexual woman (8)  o  o  o  

A person with a disability (9)  o  o  o  

A person of socioeconomic background 
other than your own (10)  o  o  o  
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A person with religious beliefs other than 
your own (11)  o  o  o  

A person with political affiliations/views 
other than your own (12)  o  o  o  

An international person (13)  o  o  o  

An openly gay or bisexual man (14)  o  o  o  

An openly lesbian or bisexual woman (15)  o  o  o  

A transgender person (16)  o  o  o  

 
 
Q27 Luther College adequately addresses issues on campus related to: 

 Strongly 
 Agree (4) Agree (3) Disagree (2) Strongly 

  Disagree (1) 
Not sure/ 
 don't know (0) 

Age or ageism (1)  o  o  o  o  o  

Disability or ableism (2)  o  o  o  o  o  

Race or racism (3)  o  o  o  o  o  

Religious beliefs (4)  o  o  o  o  o  

Political affiliations (5)  o  o  o  o  o  

Sex/gender or sexism (6)  o  o  o  o  o  

Sexual orientation or 
homophobia (7)  o  o  o  o  o  

Socioeconomic class or 
classism (8)  o  o  o  o  o  

 
 
Q29 Comments: 
________________________________________________________________ 
________________________________________________________________ 
________________________________________________________________ 
 
 
Q31 Please indicate how likely you are to do the following: 

 Very Likely 
(4) 

Somewhat 
Likely (3) 

Somewhat 
Unlikely (2) 

Very 
Unlikely (1) 

Not sure/ 
 don't know 
(0) 

Challenge others on racial/ethnic/sexually 
derogatory comments   (1)  o  o  o  o  o  

Feel disapproval for a display of public 
affection by a gay or lesbian couple   (2)  o  o  o  o  o  
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Feel disapproval for a display of public 
affection by a heterosexual couple   (3)  o  o  o  o  o  

Get to know people from different cultures 
and groups as individuals   (4)  o  o  o  o  o  

Refuse to participate in comments or jokes 
that are derogatory to any group or culture or 
sex   (5)  

o  o  o  o  o  

Repeat a derogatory comment or joke about 
a religion other than your own   (6)  o  o  o  o  o  

Repeat a derogatory comment or joke about 
gays, lesbians, bisexuals, or transgender 
people   (7)  

o  o  o  o  o  

Repeat a derogatory comment or joke about 
people with disabilities   (8)  o  o  o  o  o  

Repeat a derogatory comment or joke about 
people with political affiliations/views other 
than your own   (9)  

o  o  o  o  o  

Take action to have offensive graffiti 
removed   (10)  o  o  o  o  o  

Refuse to forward email messages with 
comments or jokes that are derogatory to any 
group or culture or sex (11)  

o  o  o  o  o  

 
 
Q23 Do you identify as a racial/ethnic minority at Luther? 
 

o Yes (1)  
o No (2)  

 
Display This Question: 
If Do you identify as a racial/ethnic minority at Luther? = Yes 
 
Q40 As member of a racial/ethnic minority group at Luther, please answer the following: 

 Yes (1) No (2) 

I have had someone assume that I was admitted at 
this campus solely because I am a member of a 
racial/ethnic minority group (1)  

o  o  

I have had adequate support from this campus as a 
member of a racial/ethnic minority group (2)  o  o  

 
 
Display This Question: 
If Do you identify as a racial/ethnic minority at Luther? = Yes 
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Q42 As member of a racial/ethnic minority group at Luther, please indicate whether or not you have experienced 
the following situations in classrooms or offices on this campus: 

 Yes (1) No (2) 

I am expected to present a viewpoint that must 
always be different from the majority (1)  o  o  

I am expected to speak on behalf of all members 
of my race or ethnicity (2)  o  o  

I am singled out as the "resident authority" for 
my particular group when issues of race or 
ethnicity arose (3)  

o  o  

 
 
 
Q25 What is your gender? 

o Man (1)  
o Woman (2)  
o Another gender identity (3) ________________________________________________ 

 
Q48 Do you identify as: 

o Heterosexual (1)  
o LGBTQ (2)  
o Another sexual orientation (3) ________________________________________________ 

 
Display This Question: 
If Do you identify as: = LGBTQ 
Or Do you identify as: = Another sexual orientation 
 
Q44 As someone who does not identify as heterosexual, please answer the following: 

 Yes (1) No (2) 

I need to hide my sexual orientation or gender identity 
to be able to fit in on this campus (1)  o  o  

I have avoided disclosing my sexual orientation or 
gender identity on this campus due to a fear of 
negative consequences or discrimination (2)  

o  o  

I have discussed my sexual orientation or gender 
identity with a close friend on this campus (3)  o  o  

I have discussed my sexual orientation or gender 
identity with a faculty member, staff, or administrator 
on this campus (4)  

o  o  

I have had adequate support from this campus as a 
person who does not identify as heterosexual (5)  o  o  

 
 
 
Q28 Do you have a current disability (coordination impairment, hearing, speech, or visual impairment, learning 
disability, or mobility impairment, for example)? 



	
	

	
	

31 

o Yes (1)  
o Temporary disability (2)  
o No (3)  

 
Display This Question: 
If Do you have a current disability (coordination impairment, hearing, speech, or visual impairment,... = Yes 
Or Do you have a current disability (coordination impairment, hearing, speech, or visual impairment,... = Temporary 
disability 
 
Q30 Have you registered with Disability Services at Luther? 

o Yes (1)  
o No (2)  

 
Display This Question: 
If Do you have a current disability (coordination impairment, hearing, speech, or visual impairment,... = Yes 
Or Do you have a current disability (coordination impairment, hearing, speech, or visual impairment,... = Temporary 
disability 
 
Q43 As a person with a disability, please answer the following: 

 Yes (1) No (2) 

I have avoided disclosing a disability to an instructor or 
Luther employee on this campus due to fear of negative 
consequences or discrimination (1)  

o  o  

I have been in a class or in an office on this campus where 
an instructor or Luther employee has refused to make 
accommodations for my disability (2)  

o  o  

I have had adequate support from this campus as a 
person with a disability (3)  o  o  

 
 
Q45 Please answer the following: 

 Never (1) Rarely (2) Sometimes (3) Frequently (4) 

I have feared for my physical safety on this 
campus (1)  o  o  o  o  

I have felt isolated or left out when work 
was required in groups at Luther (2)  o  o  o  o  

 
 
Q32 Please indicate your level of agreement with the following statements: 

 Strongly 
Agree (4) Agree (3) Disagree (2) Strongly 

Disagree (1) 

I feel a sense of acceptance and belonging at 
Luther College (1)  o  o  o  o  

I am satisfied with my overall experience 
regarding diversity at Luther (2)  o  o  o  o  
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The faculty here are respectful of people of 
different religions (3)  o  o  o  o  

The staff here are respectful of people of 
different religions (4)  o  o  o  o  

The students here are respectful of people of 
different religions (5)  o  o  o  o  

The faculty here are respectful of people of 
different races and cultures (6)  o  o  o  o  

The staff here are respectful of people of 
different races and cultures (7)  o  o  o  o  

The students here are respectful of people of 
different races and cultures (8)  o  o  o  o  

The faculty here are respectful of people with 
different political affiliations/views (9)  o  o  o  o  

The staff here are respectful of people with 
different political affiliations/views (10)  o  o  o  o  

The students here are respectful of people with 
different political affiliations/views (11)  o  o  o  o  

Students of different racial and ethnic 
backgrounds participate equally in classroom 
discussion and learning (12)  

o  o  o  o  

People of different sexual orientations are 
accepted socially here (13)  o  o  o  o  

People of different socioeconomic backgrounds 
are accepted socially here (14)  o  o  o  o  

People of different races and cultures are 
accepted socially here (15)  o  o  o  o  

People on campus feel free to express their 
individual spirituality here (16)  o  o  o  o  

The environment here encourages students to 
develop an appreciation for diversity (17)  o  o  o  o  

 
 
Q45 Are you aware of the following on campus: 

 Aware (3) Not Aware (2) 

Dean for Institutional Equity and Inclusion, a new position to 
address diversity and equity issues on campus (1)  o  o  

Programs at Luther to increase respect for all and create a more 
inclusive campus (2)  o  o  

Services addressing the needs of persons with disabilities (3)  o  o  
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Efforts to address the needs of individuals of all religions/beliefs 
(4)  o  o  

Efforts to address the needs of international students (5)  o  o  

Efforts to address the needs of gay, lesbian, bisexual, and 
transgender individuals (6)  o  o  

Efforts to address the needs of U.S. students of color (7)  o  o  

The options for reporting unwanted sexual behavior/sexual 
assault, either in person or online (8)  o  o  

The options for reporting a bias incident, either in person or online 
(9)  o  o  

 
 
Q34 Finally, have you experienced incidents of discrimination or harassment in the town of Decorah (apart from 
Luther)? (check all that apply) 

▢ Yes, I have been discriminated against or harassed (1)  

▢ Yes, I have witnessed others being discriminated against or harassed (2)  

▢ No, I am unaware of incidents of discrimination/harassment in town (3)  
 
Display This Question: 
If Finally, have you experienced incidents of discrimination or harassment in the town of Decorah (a... = Yes, I have 
been discriminated against or harassed 
Or Finally, have you experienced incidents of discrimination or harassment in the town of Decorah (a... = Yes, I have 
witnessed others being discriminated against or harassed 
 
Q36 Where in Decorah did the discrimination/harassment occur? (e.g. sidewalk downtown, bar) 
________________________________________________________________ 
 
Display This Question: 
If Finally, have you experienced incidents of discrimination or harassment in the town of Decorah (a... = Yes, I have 
been discriminated against or harassed 
Or Finally, have you experienced incidents of discrimination or harassment in the town of Decorah (a... = Yes, I have 
witnessed others being discriminated against or harassed 
 
Q38 Who was the source of the discrimination/harassment? (e.g. store employee, Luther students) 
________________________________________________________________ 
 
Display This Question: 
If Finally, have you experienced incidents of discrimination or harassment in the town of Decorah (a... = Yes, I have 
been discriminated against or harassed 
Or Finally, have you experienced incidents of discrimination or harassment in the town of Decorah (a... = Yes, I have 
witnessed others being discriminated against or harassed 
 
Q40 What form did the discrimination/harassment take? (e.g. verbal threats, poor treatment) 
________________________________________________________________ 
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Q42 Overall, how would you rate the town of Decorah: 

o Very welcoming (5)  
o Somewhat welcoming (4)  
o Neutral (3)  
o Somewhat hostile (2)  
o Very hostile (1)  

 
 
Q44 Comments: 
________________________________________________________________ 
________________________________________________________________ 
________________________________________________________________ 
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Appendix B: Religious Affiliation Totals and Needs Not Met 
 
 

   
 
Comments: 

If your religious/spiritual needs are not being met at Luther, what would you request? 

Less politics in the church services and more God. Using randomly picked bible verses to support a political view is 
not what should be at the heart of church- Christ should be. 

Protected outdoor and indoor areas for spiritual practices. 

Frequency
54 9.3 6

56 9.7 4

29 5 3

0 0 .

7 1.2 1

6 1 1

76 13.1 14

58 10 16

4 0.7 2

0 0 .

0 0 .

3 0.5 0

3 0.5 3

3 0.5 3

1 0.2 0

149 25.7 12

14 2.4 4

6 1 1

10 1.7 2

12 2.1 2

7 1.2 3

3 0.5 0

9 1.6 3

0 0 .

2 0.3 0

4 0.7 0

12 2.1 2

37 6.4 8

15 2.6 5

580 100 95Total

Percent of 
overall

Religious/spiritual needs 
not being met at Luther

Quaker

Seventh-Day Adventist

Unitarian

United Church of Christ/ 

Congregrational

Spiritual, but not religious

Other

Lutheran - Wisconsin Synod

Lutheran - other

Methodist

Muslim

Pentecostal

Presbyterian

Episcopalian

Hindu

Jewish

Latter-Day Saints (Mormon)

Lutheran - ELCA

Lutheran - LCMS

Buddhist

Catholic/Roman Catholic

Christian, non-denominational

Church of Christ

Church of God

Eastern Orthodox

What is your           
religion/faith identity?

None

Agnostic

Atheist

Baha'i

Baptist
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I'm not sure 

N/A 

An exploration of different religions around that world that is not a course. 

more unifying for UCC Christians 

Expose us more! Throw it in our faces! 

Days off for religious holidays and Halal food. 

More open dialogue between theistic and anti-theistic groups 

I think more transport to churches off campus would be helpful 

I would like to be part of a bible study that puts their faith into action. I would like people of multiple viewpoints 
to feel accepted and return to Sunday morning worship. 

Catholic Mass on Campus every Sunday 

Create groups or spiritual events not necessarily related to a specific religion. 

More college aged ministries such as CRU 

The religious practices are completely different from home. More inclusion of other religions. 

creating more outdoor space for contemplation and halal food in cafe.. 

It is very evident that many of the religion professors at Luther are atheists who are very willing to dissuade 
students from being religious. The intro to biblical studies class was literally a one semester bash on the bible and 
the entire christian faith. I was and continue to be EXTREMELY dissapointed about this. Also, I feel that I am no 
longer able to attend the chapel and church services on campus, as they all contain and continue to preach very 
liberal messages that seem to alienate conservatives from the message. 
Being Jewish, there is a lack of attention on my religion. I think having a rabbi come on high holidays to lead a 
service, or having information about places to go to observe such holidays. When the incident happened on the 
football field, there should have been a rabbi brought in. There should have been a rabbi on call. we need these 
connections 

Not being forced to take religion classes 

To observe religious holidays. Ramadan is coming up, and I have to fast while taking finals. I'll have to see what I 
can do. 

I think it is my own fault more than anything else, don't worry. 

Inclusiveness for atheists 

More discussion of Christ and the bible as the word of God rather than an academic jumping off point. 

My needs are being met, but the college is not the reason for this. I worship off campus because the on campus 
options didn’t meet my needs. 

No 

I don't have any spiritual needs really 
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I am not religious, but being able to connect with others and de-stress is part of how I am spiritual. Luther sets the 
standard and workload so high that I don't feel like I have the time to fully connect with others/nature most of the 
time. 

Passover-friendly options in the caf, opportunities to attend High Holiday services or Passover seders 

More diverse religious speakers/classes 

A low-key worship/discussion group on a much smaller scale than Focus. 

After coming to Luther, I conformed to the Catholic faith. I have found it very difficult to maintain my faith as 
there are very little Mass's held on campus. The only one I know about it during Parent's Weekend, where 
Campus Ministeries aims to please parents, but doesn't with the catholic students that are here for 9 months. For 
this reason, I plan on transferring during the next semester. 

more nonreligious meditation 

I wish there were more opportunities for small groups to meet in a form of Bible study. I feel like the only way to 
become involved in one right now is to be a part of a church in town or on campus. 
allow the catholic church to have the monthly "mass on campus" in the CFL or CRH rather than having all the 
students walk all the way to Baker Commons in the winter time! 
encouraging non traditional religions practices that help students come to learn about and develop their own 
relationship with religion 

Community trying to end their Catholic stereotypes. 

Some kind of Jewish group or recognition on campus 

Although they are being meet, they are primarily being met off campus. 

My spiritual needs are just barely being met with Lutheran Student Fellowship on Saturdays. LCMS students are 
not welcomed on this campus. 

Pastors to speak at FOCUS more often. 

I dont know if it would be possible for a dance of universal to ever be held, even jusy once a semester 

It's on me, not Luther. 

a more welcoming and universal service 

A more accepting community, I often feel judged or stereotyped by for religious upbringing, and I don't think 
many students are truly educated on Catholicism. 

I just need to find time in my schedule to go to church. 

I believe that my religious needs are not being met because of Luther's far left approach to religion and the 
sermons that I hear.  I have heard many sermons by the campus Pastors that have made me uncomfortable. 
Because I am conservative, I often feel like people on campus are not open to my political beliefs. Although I 
believe they have the best intentions, in an effort to be more inclusive, they have excluded the other half of the 
political spectrum. To be clear, I do not have any problems with a more inclusive church; however, I do not 
believe that it needs to be preached at me constantly. For example, the Decolonizing Lutheranism had good 
intentions, but it has gone to the extreme. Here at Luther, it has been brought up several times. Earlier this year a 
group of students went to it, and the following Sunday's sermon was only on Decolonizing Lutheranism. For me, 
church is not a place where one political side is preached to be the only right way and the other is completely 
dismissed. In fact, politics should be kept out of church. Several politicians have been named in sermons in either 
an extremely high praise or a complete dismall to the politician's credibility or humanity, with the former being 
Democrats, and the latter being Republicans. I understand that saying my needs are not being met as a ELCA 



	
	

	
	

38 

Lutheran at Luther College is strange; however, there have been several Sundays where I wanted to leave during 
the sermon because it was so one-sided. I don't expect to agree with everyone, and Luther should be a place to 
talk to people with whom you disagree. However, this truly has been taken to the extreme in that most sermons I 
hear have an agenda to them and do not even mention the scripture. To be clear, this is also during weekday 
chapel, not only Sundays. Going back to Decolonizing Lutheranism, one point the speaker made was that most 
Lutherans around the world are not white. I'm sure this is true; however, I feel like one needs to look at the 
history of how Lutheranism was spread around the world. It began in Germany with Martin Luther to certain 
areas of Europe, hence the whiteness. The reason why most worldwide Lutherans are not white is because during 
the Age of Imperialism Europeans spread their religion to many parts of Africa. My home church partners with a 
Lutheran Church in Chimoio, Mozambique. In America black slaves began to become Chritians during the Second 
Great Awakening. Also during this time methodists and baptists became more popular, but not Lutherans. This is 
why there is traditionally less blacks in Lutheran Churches. If they grew up Methodists, then they are more likely 
to stay Methodist. For the speaker to imply that the ELCA is too white is because we are not inclusive or 
welcoming may not be telling the whole story. To answer the question, I would request an atmosphere where all 
Christians, no matter their political view, do not feel like they are being attacked or that conservatives cannot be 
good Christians. I did not choose a Conservative school because I want to experience different viewpoints, and I 
hoped that Luther was more neutral. However, I was wrong. Thank you for your time, I do appreciate it. 
My Lutheran beliefs are vastly different than the beliefs on campus (LCMC). I just request that the required 
religion course that I must take not be so liberal that I am uncomfortable to go to class. 
A faith environment that is welcoming to people of all backgrounds, no matter what sort of political leanings one 
has. College Ministries is becoming more and more openly hostile to anyone who does fit neatly within any given 
diversity statistic.  As Christians, our only goal is to love like Jesus.  That's not something I can remotely say that 
our campus pastors are even aware of. 

A GOSPEL CHOIR , BLACK PASTOR & BLACK CHOIR . No opera . 

Feeling welcome in whatever religious venue I choose to attend 

White people church just isnt the same 

It's just the different religious culture 

I think it would be nice to have a dedicated meditation room somewhere on campus. 

There is not much Luther can do. Decorah, being a small town, doesn't have any Hindu temples and I can't go to 
temple if  I feel the need. There is however respect and understanding towards my religious belief among Luther 
community and I appreciate it. 
Christian ministry that beleives in the death and resurection of Jesus and Salvation that can be atained through 
Christ alone. 
However most of the Christian evens I go to are not Luther College sponsored or affiliated, like Tuesday Night 
Discipleship 

N/A 

better attendance 

I would request that college ministries focuses less on political movements and more on supporting the faith of 
students.  It is important to show God's love is for everyone and to stand against acts of hate on campus and in 
the world, but it has become the biggest priority and turned many students away. 
It would be amazing if campus ministry groups outside of college ministries were allowed on campus. For 
example, Campus College Fellowship, Prepare Ministries, Campus Crusades, Young Life, etc. By not allowing these 
groups on campus, it kind of contradicts what the college stands for, as it doesn't allow a different perspective to 
be given, even though that is what Luther promotes. 
I would like to see the pastors available in their office more frequently and with more regularity. It seems like 
whenever I wish to speak with them, they are out of the office. I would also like to see both pastors regularly 
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conduct traditional Sunday morning services. This semester, Pastor Mike has been the only pastor regularly 
conducting services. I would also like to see the pastors be less political, because that is a turnoff for many 
students. In that same vein, I would like to see them put less of a focus on the #Decolonize Lutheranism 
movement, because it is a well-intentioned movement that has been hijacked by radicals. It also concerns me 
how the pastors are actively encouraging/discouraging particular students on whether to run for congregational 
council. They should have no role in stacking the council. I would also like to see more in the way of Bible studies, 
and pastoral support given to current college ministries student run organizations, since there is little support at 
the current moment for the student run groups. 

Nothing. 

It doesn't matter. 

Lighting Diyas (candles) and incense sticks is an important part during praying or during festival celebrations. This 
option was not available on campus. 

A pastor who is less political and more present in the commhnity and not just at rallys 

More days like Gospel Sunday in Chapel. I may not be Christian, but that’s the closest I can get to ACTUALLY 
worshiping, as on those day, love, acceptance, and inclusion are preached beyond just “god”, and the Bible. 

More sense of inclusion of diversity 

There is always a focus placed on physical and mental wellbeing but never spiritual. We need to address this! 

A more critical approach to religion, and a more integrated, but not overbearing, presence 

Please don't make the religious services at Luther so overtly political, I want to hear the gospel not what political 
ideology the preacher supports. 

I have no religious request nor religion or faith identity 

Although I am ELCA Lutheran, I have not particularly enjoyed Sunday worship in the CFL for two reasons: it tends 
to be long and drawn out (2+ hours for some Sundays when choirs/other groups are involved), and the style of 
music is not of my preference (use of the Lutheran book of worship hymnal). I am all for getting groups involved in 
worships, but it often seems (the choirs in particular) are there for the sake of being involved rather than for the 
sake of enhancing worship. 

We are forced to take Christian religion classes, and it is a waste of time for me. 

I request that candles, incense and other religious objects that create smoke be allowed on campus or 
somewhere like a prayer room. Not only in Christmas at Luther 

College-run (not student run) worship services that aren't traditional lutheran worship style 

Quiet places to meditate and sermons that are not just Christian. 

Less politics during church on campus 

Religious groups that are Christian but not Lutheran or Catholic, I feel like everything is either or, but I'm neither. 

I do not have such a thing like faith so this question is redundant 

n/a 

They are being met, but I wish that there were more people interested in being involved in faith related activities. 
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Appendix C: Insensitive/Disparaging Remarks, 2015 
 

 
 
Table 1. Frequency of insensitive or disparaging remarks heard (2015) 
 

   

3+ times/yr never 3+ times/yr never 3+ times/yr never

46% 13% 2% 86% 3% 85%

40% 23% 4% 82% 4% 85%

28% 34% 3% 85% 3% 87%

35% 27% 7% 76% 2% 87%

12% 56% 1% 92% 1% 90%

42% 22% 4% 81% 4% 85%

62% 10% 9% 71% 7% 77%

36% 28% 6% 77% 3% 86%

61% 16% 13% 66% 5% 84%

On the Luther campus, how often have you heard a student/faculty member/staff member (coach, administrator, 
staff) make an insensitive or disparaging remark about…

staff 

Gay, lesbian, bisexual, or transgender persons

Persons with particular political affiliations/views

Women

Men

students faculty 

Non-native English speaking persons

Persons of particular socio-economic backgrounds

Persons of particular religious backgrounds

Persons with a disability

Persons of particular racial/ethnic backgrounds
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Appendix D: Discrimination/Harassment on Luther Campus 
 

 
 

Residence hall/campus housing 128 60%
In a Luther classroom 86 40%
Dining facility 70 33%
At an off-campus Luther event 44 21%
Via the internet 36 17%
While at a work-study job 30 14%
Other location on campus 30 14%
Athletic facility/field 23 11%
In a Luther office 16 8%

Luther students 164 77%
Faculty 49 23%
Unknown/Anonymous 44 21%
Staff 27 13%
Neighbors near campus 14 7%
Administration 13 6%
RAs 11 5%
Campus security 9 4%
Other 7 3%

Verbal comments 159 75%
Glances 109 51%
Ignoring 100 47%
Unwanted sexual behaviors/sexual assault54 25%
Written comments (including website, email, or instant messaging)39 18%
Other or Subtle forms 27 13%
Publications on campus 14 7%
Actual physical assault or injury 12 6%
Threats of physical violence 8 4%
Anonymous phone calls 2 1%

Students reporting the form  of their discrimination/harassment at 
Luther:

                
n

% of those 
responding "yes" 

(n=213)

Students reporting where  they were discriminated against/harassed at 
Luther:

                
n

% of those 
responding "yes" 

(n=213)

Students reporting the source  of their discrimination/harassment at 
Luther:

                
n

% of those 
responding "yes" 

(n=213)
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Appendix E: Open-ended Comments 
  

Mid-survey comments: 

Sometimes it feels like Luther tends to not mention or address different religious beliefs, political affiliations, 
and SEO classism to avoid conflict. This might be because Luther has mainly one socioeconomic class and 
religion. 
I love Luther College, but I think we can do more to promote diversity. Being different from each other is what 
makes us special. WE all bring our own unique experiences to the table. It is beautiful! 
When it comes to conversations of diversity, we rarely talk about socioeconomic diversity on this campus and I 
believe it's something we need to address. There are a lot of assumptions made be faculty, staff, administrators 
and certainly students that most of Luther's students come from a certain type of family and background. 
Though that may be grounded statistically, the assumption that everyone has a family to return to on breaks, 
has health care, can afford textbooks, has a place to go over the summer, or someone to pick them up on 
campus, etc. can be seriously detrimental to people feeling comfortable in this space. 

Please celebrate diversity and empower international students. 

There's just not a whole lot of discussion or forcing of people out of their comfort zones to interact genuinely 
with people from all walks of life. 
I have only seen racism, sexism and homophobia being adressed. However, racism was only addressed after the 
incident in the football field. Other than that, all activities or talks that target any other of these issues are 
usually attended by 15-50 people, which is an incredibly small outreach compared to the whole number of 
students and staff at the college. 
Luther NEEDS to be more accessible to and inclusive of persons with disabilities. This includes renovation of 
residence halls and academic spaces so that persons with physical disabilities are able to access and feel as 
comfortable in these spaces as able-bodied students. 

Honestly, Luther has not done anything to make feel part of this community!!! :( 

I think Luther needs to step it up in educating everyone about the various groups on campus that are seen as 
'minorities' (disabled, LGBTQ+, etc) 

The administration has horrible responses to almost everything that happens on campus. 

I would like to clarify my being uncomfortable around certain people stems from my fear of saying or doing 
something that will make them uncomfortable (lack of knowledge). 
This campus does not adequately account for the needs of its disabled students and I feel as if most of the work 
supposedly being done to combat racism and other forms of hate on this campus are lip service. I know that 
there are individuals who care deeply and are trying their best to address the concerns of various members of 
the Luther community, but it doesn't seem like its enough at the moment. It's great to hold opportunities for 
dialogue, but the people that show up to such events are already on the same page and feel deeply about 
changing Luther's atmosphere for the better. How can we reach the other segment of campus that simply 
doesn't see the need to be involved in the community? 
I think Luther knows solutions to a lot of issues on campus, but money always matters and sometimes stop the 
administration from taking some necessary reforms and actions. 
Anti-male sexism and anti-white racism are prevalent and considered acceptable, and it is also common to hear 
working-class white males described as "Trump-voters" and "Deplorables." 
Luther responds when prompted, and oftentimes I feel the response is appropriate to the situation. What I 
would love to see is Luther take the next step forward in becoming a leader for dialogue on campus regarding 
issues of race, sexual orientation, and the others above. The world around us struggles to discuss these topics, 
so we should show them that it is possible. The college should not worry about offending anyone or changing 
our image by becoming progressive and radically inclusive. Instead, maybe showing that ALL our students need 
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to be treated the absolute same and FEEL as such will be the missing piece in the strategic plan that will allow 
Luther to continue thriving. 
I feel like Luther puts on the front that they address issues and work to make changes, but I don't feel like we 
ever see/hear about much changes or action being taken. 
Those who have little money are not given many options here. Many students succumb to dehumanizing 
measures in order to make ends meet, and it affects their academic, social, and physical performances. 
The majority of people I have come into contact with from Luther are upper-middle class, white students. I 
come from a small conservative town, where I was one of the only liberals. Many students prior to coming here 
and while coming here (even though Decorah is a rural town with many working-class conservatives) have no 
engagement with them. Unless Luther does something to show people on campus that not all republicans are 
strict Christian, gay hating, Muslim bashing, gun toting Trump supporters Luther students will continue to leave 
this college with that stigma. It's the reason why Luther doesn't have a Republican club anymore, and it's the 
reason why conservatives feel like their values are not heard, causing them to refuse to speak their opinion in 
class. As a college that expresses so much love and acceptance, why don't we accept (or at least listen to) the 
values of conservatives? Also, in regards to the section below regarding jokes on behalf of religion, politics, sex, 
or culture, they are jokes. If you are close friends with someone of a different sexual orientation, culture, 
political affiliation, or religion it is fine to make jokes. With that being said, they must be light-hearted and not 
meant to cause anger. If done in that way, I see nothing wrong with jokes of these nature. 

The Luther community is pretty harsh toward republican-seeming ideals. 

The handicap access to lower campus is terrible and nothing has been done. 

Though I personally have not felt targeted, as I am not a person who identifies on the extreme right of the 
political spectrum, I have been rather shocked by the amount of raw anger and hatred that I have seen my 
classmates and even sometimes professors exhibit about conservative individuals without considering whether 
or not there are any in their presence, and simply dismissing their thoughts and opinions rather than engaging 
in constructive dialogue. 
There has been a big difference in Luther's sensitivity towards students of color between my freshman and 
sophomore years. This year, there has been much more dialogue and Luther has had a much more reactive 
attitude, but I feel as if it is for the benefit of Luther's image and the benefit of white students feeling like they 
are doing their part to reduce racism. I do not buy Luther's reactive culture recently because it has been too 
drastic of a shift too fast. If Luther wants to be taken as a campus that is serious about inclusion, the college 
should do more to prevent discrimination to others by creating a culture where anybody who is not white isn't 
always reminded that they are different. Luther can also do a better job at reaching out to prospective students 
who are not white, middle class and usually suburban and rural in order to create a more inclusive campus. 
It is hard to know for certain. But I also know that Luther is making strives in many areas and I am taking that 
into account in my consideration of how well Luther is addressing these issues. 

We need more discussion and activism about those students here who live within the poverty line. 

For the things I disagreed on, I have not seen enough open efforts from the administration toward either 
awareness or encouragement of conversation around the issues. 
There aren't many people with disabilities at Luther because it would literally be impossible to be successful 
here due to the design of the campus. There aren't many people of color because Luther is an uninviting place 
for them. 
It is difficult to tell how Luther addresses many of these issues because as a whole, the campus is not incredibly 
diverse, so these issues are relatively rare. However, it is clear to me that Luther makes it difficult to be trans, 
questioning, or gender-fluid considering the strictly gendered residence halls (excluding one single cluster in 
Farwell), the gendered choirs, and gendered band and orchestra attire. 
I feel that the Luther administration could do a better job at addressing concerns of sexual orientation, and 
overall discrimination. There is a real concern for the well being of individuals on our campus and the disrespect 
and harassment of those individuals should not be tolerated. 
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While I believe there is not open disrespect for people of a different political affiliation, I also believe 
conservatives do not have a respected voice on campus. 

everything at Luther College is centered around money: who has it and who doesn’t is highlighted and exploited 

What kind of survey is this?! Honestly, asking "how comfortable I would be as a close friend of 'an openly gay or 
bisexual man' or a 'middle easterner' or an 'African American/black person'" . . . seriously? One, why is this  
question you feel you need to ask? Two, if anyone actually feels that they wouldn't be comfortable being 
friends with someone in any of those categories they're not going to admit to it as they probably wouldn't be 
willing to admit it to themselves, let alone mark it on some survey. I'm sorry, but even as a straight Caucasian I 
find this to be absurd. 
I think there is more to do in all areas. Disability status is the status I see as least addressed on this campus, 
both because of the inaccessibility of many campus buildings and because I have received blatantly ableist 
remarks from a high-level member of the Luther staff. 
In some areas I think more could be done, but that can always be said about anything. I think because I don't 
feel discriminated against ever I wouldn't notice as many issues also. 
Our student groups do most of the addressing about these specific issues. Luther College itself doesn't do much 
unless an event provokes it. 
Some of them simply are not addressed which is why I disagree. There are some student organizations out 
there that do this, but overall I do not feel that I have learned what I know about these issues from Luther. For 
example, there's the interfaith in action organization on campus that works with differing religious beliefs and 
bringing people together, but I don't feel that this is a specific mission the college puts forth. Same with ISAA 
and similar organizations. 
Being affiliated with the Republican party singles me out in the class room and only causes problems when class 
discussions come up and I get called bad things during class from both teachers and students because of my 
stance on topics ot is not ok for a campus claiming to be tolerent of everyone to be so liberal and believe so 
strongly in their political views to say they are so 
Luther should address a wider range of political views instead of keeping us in the bubble, because that surely 
isn't going to come with us when we leave to the real world. We have to learn how to live amongst people of 
different political affiliations and regularly have conversations with them. 
Most institutions of higher education are biased towards a liberal mindset. While I would prefer that mindset 
over a conservative view, there are times where it is painfully clear there is no opposition to liberal views. I 
think we are too exclusive of a school to fully have all socioeconomic classes truly represented. 
I believe that all persons should be accepted and loved , regardless of their race, sex/gender, religion, beliefs, 
socioeconomic class, sexual orientation, or the like. That being said, this year I have felt discrimination against 
expressing my femininity from faculty member's decisions on disallowing Aurora to wear pearls, and almost 
disallowing Aurora to wear dresses. I feel that it is of utmost importance to be inclusive of all sexes, genders, 
and sexual orientation, and that includes having the choice to express one's femininity by being allowed to wear 
pearls and/or dresses if they so choose. 

Luther only addresses these issues from one perspective in which all other ideas are shamed. 

Luther is concerned with race and gender that’s it. Luther couldn’t care less about students with disabilities 
because they already don’t care. 

I don't think any of these issues are addressed; they're just ignored most of the time. 

I have heard complaints about the racism and ease of access for the disabled students on campus. I have also 
heard a lot about the victim blaming that happens in the mental health services office...Not okay. 
There's a distinct lack of understanding of  religions and ethnic backgrounds other than the majority (Christian, 
white) amongst the majority student population. It's not that we aren't willing, it's that prioritizing learning 
from people of other backgrounds is not emphasized enough. Showing people a tangible means of doing so 
would help in the activism of actually branching out and experiencing other students' beliefs and cultural/ethnic 
backgrounds. 
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My brother is disabled, so I obviously had frequent contact with him before coming to Luther 

My political beliefs have not been represented on campus. In orientation week of my first-year a speaker came 
who talked about a lot, but I remember she was talking about how certain sports are too white. This was shortly 
after the Rio games, so she mentioned swimming. This is a very liberal thing to talk about since they always talk 
about inclusiveness to the extreme. She failed to mention that the NBA and NFL are predominantly black. 
Different cultures have different interests, and blacks just aren't interested in swimming. I didn't need to be 
lectured to about this. I went because my RA said that it was good. I regretted this and did not attend the 
following year, since she was brought back. My first-year in one of the chapel services we read the black lives 
matter motto. Although I do believe that all black lives do matter and that all are children of God and equal, I 
will not support a group that openly kills innocent cops. I do not believe that all cops are perfect, surely no one 
is; however, to chant in the streets "what do we want, dead cops, when do we want it, now", I will not support 
that group. I did not appreciate their motto being read in chapel. What we read was not as bad as what I 
quoted; however, it still represents a group as a whole. Additionally, I find it annoying that lately every chapel 
has been closed with a Jan Richardson poem. They are not bad, but it's been every chapel all semester. They 
aren't political or anything, but the Pastors need to have at least two people to quote from. College ministries 
does not represent my political views. At my home church, there have been many liberal pastors, but it was 
never a problem because they kept it out of their sermons. This is not the case at Luther. Until I spoke with 
other members of the congregation, I was not sure that I belonged. 
I feel as if the issue regarding sexual orientation and LGBT everything is addressed so much I feel as if the 
information is being shoved down my throat. Don't get me wrong, I love what you guys have done for these 
people but I feel scared to express my opinion now (which sounds ironic because that was the issue that the 
LGBT community had). 
If Luther is going to be inclusive, then they need to also own up to the fact that conservative view points are not 
welcome or currently respected on campus. There is a reason that there is no real conservative student group 
on campus. They simply do not feel welcome expressing their viewpoints without fear of being attacked, and 
while this might seem like it is because of the fact that they might be called sexist or accused of bigotry or other 
such things, it is also important to remember that there are a whole lot more political opinions that come along 
with being a conservative that do not involve any such things. Many professors have been known to bash 
conservative leaders on the grounds of them being conservative, as well as other staff members. 
More engagement on the matter of race, socioeconomic status, political affiliations and/or religious belief in 
order to bridge the lack of awareness and disparities resulted from not enough discussion on the topics stated 
above. 
Example: the football field incident felt like a publicity stunt because Carlson has never expressed interest in 
confront these topics. I hate that issues aren't brought to attention until it happens on campus. 
I feel that the push for inclusion has made traditional Christians a target on campus. I feel uncomfortable 
expressing my beliefs. 
They always push off people who are evangelical Christian especially in the religion department and general 
hostility all around campus to anyone who brings up a conservative leaning thought, those people are called 
racist, bigots, just because the go against the popular liberal opinion on campus. 
I think more could be done to address racism, especially in the classroom or with certain classes such as Paideia, 
which almost everyone takes. 
Myself and others who share my conservative beliefs believe that Luther College does not value conservative 
opinions on any social/political topic in any way whatsoever. There is very open discrimination in publications, 
both print and online, in panels, and even in the classroom. I can say with the upmost certainty that 
conservatives do not feel comfortable voicing their opinions on Luther's campus. It is an extremely 
unwelcoming, intolerant, and at times hostile environment towards anyone whose beliefs do not align with the 
accepted liberal/progressive narrative. You cannot claim to value inclusion and diversity when you so openly 
discriminate against your conservative students. 
In my opinion Luther does a poor job in addressing the issues I have listed above. Although there are efforts, 
they are insufficient to cope with increase of racism and discrimination on campus, not only from the students 
but also stafff and faculty. I am not sure whether something very bad needs to happen on campus, so that the 
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school officials take a stronger stance on this which is reflected on school polices that ensure everybody 
wellbeing. I feel very unsafe at Luther and I fear often for my personal integrity. Luther should create spaces 
and strongly motivate students to talk about issues of racism, discrimination and hate, that would be great. 
I think Luther talks about a lot of these things, but doesn't actively address or really do anything to change 
anything if issues arise. The luther bubble kind of remains the same, shutting out people who are different. 
I feel like Luther does a bad job at accommodating students who hold conservative political views. This could 
not be more prevalent than in College Ministries. The pastors are very open with their liberal political views, 
and often give politically motivated sermons. I have talked with many students who have chosen to stop 
attending on campus worship services because of the political sermons, especially those sermons from Pastor 
Anne. Pastor Anne can be very hostile to students with conservative views that are different from her own 
liberal views. She once expressed concern that one of my friends was on the path to radicalization and violence 
simply because he was a Trump supporter. Behavior like that is NOT okay, and needs to change. 
I feel like people just assume comfortability I their own skin and assume others are equally fine with it, but 
there is zero actual dialogue about it, which is why I’m so excited for Sustained Dialogue to come to campus. 
In general, I think that Luther students have the opportunity to discuss issues related to these issues, but we do 
not have the ability to implement these ideas. We can talk about all of these issues, but unless we have to put 
them into practice, how do we really know how to address these issues? 
There is almost no attention to disability/ableism. Very few of the buildings are easily accessible. Very few 
people are even aware of implicit biases regarding this topic. As someone who is doing a senior project on this 
topic, it is very disappointing. 
I put don’t know/not sure because I haven’t noticed issues relating to those things, so no college response was 
necessary. 
It is no secret that this campus is left-leaning and it is understandable for students to get into discussions about 
political topics. However, for being a campus that prides itself on being a campus of diversity and open to 
different perspectives, there are numerous professors who do not exhibit this same ideology. The very fact that 
I feel as though I need to keep my mouth shut or change the way my assignments are written in order to fit the 
beliefs of my professors to obtain a better grade speaks volumes to the true campus climate. 
Luther's campus does not seem to be a place that is easily navigated by those with physical disabilities. Getting 
into buildings such as Ylvisaker, Larsen, Main, and Olsen are out-of-the-way for those in wheelchairs. The 
classroom in Larsen would be very difficult to get to, if one had a physical disability that requires a wheelchair 
or scooter.  As for ageism, there is a natural hierarchy of elders' opinions being valued over the students' 
opinions. Just because we do not have a doctor's degree is not enough reason to politely nod at ideas, then 
forget about them.  Our campus is very liberal; I could imagine that conservatives would feel silenced on 
campus. We have people who are too extreme in the liberal and conservative sense, but the campus 
atmosphere tends to turn their backs to conservatives of any kind and applaud extreme liberals. There is bias. 
During my time at Luther, I have felt like an anomaly as someone from a lower class household. I also frequently 
feel unwelcome in many different situations because of my moderate-conservative beliefs. 
I do not think our campus often addresses some of these problems because it assumes that most of us are 
under the same beliefs. 
Our campus is NOT adequately accessible for people with disabilities, for the most part. Residence halls are 
equipped with the bare minimum to meet standards, and only certain entrances, dodgy elevators, difficult hills. 
Mobility is a huge issue. 
There certainly seems to be a gap in communication. The staffing also seems to be lacking in these forms of 
diversity. I know we are a Lutheran school, and I feel comfortable, but I had not considered how people of other 
faiths feel around this campus (the fact that I had not in itself demonstrate the issue). Campus is already not 
accessible to individuals with disabilities, but that has been highlighted to me this year as I have seen one 
individual with a disability much more. Our political climate tends to lean left with the students, but a good 
friend of mine (on the right) has expressed fear of expressing some views of his to certain students and 
professors. In all area I feel that administration is reactive and NOT proactive when addressing these forms of 
diversity, and does not require proper training of ALL professors at how to make these people feel welcome. 
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The college is incredibly inaccessible. Regents is terrible, CFA is not good, the union is okay. Luther seems to talk 
about doing things around race but doesn't actually follow through. Also me and my roommate were asked to 
host a prospective student, after saying we didn't want to host at the beginning of the year, clearly because the 
prospective student was trans, and my roommate is as well. 

I don't see the campus taking positive action to speak out against these issues on a daily basis. 

The political climate of Luther is not very welcoming to those with a conservative viewpoint. This is mainly from 
students, as the majority of students here are liberal, but some faculty as well. I have many conservative friends 
who feel unwelcome to share their beliefs in class or with others because of how negatively they will be 
recieved. 
As a heterosexual white male, it is easy for me to say that these issues are being addressed. I imagine other 
Luther students with different demographics would be more well-suited to answer these questions. 
To be more specific, I only feel somewhat comfortable being close friends with those who have different 
religious beliefs because I feel that at Luther you have to have liberal religious beliefs to be accepted. As for 
somewhat comfortable with a transgender person, that is because I honestly don't think I've ever had a 
conversation with someone transgender, so I really don't know what my comfort level would be. I'd be nervous 
I'd say something wrong, like accidentally using the incorrect pronoun. 
Attacks on conservative views in classrooms when professors know student's personal beliefs already. Not 
enough accessibility for disabled students on campus. Politicians being praised in classrooms during election 
times in classes that have nothing to do with politics. I like hearing people's views and discussing politics, just 
not in class and not when there is no chance for dialogue both ways. 
I live in Larsen and think it is extremely unfortunate that the Center for Global Learning is inaccessible to people 
unable to climb stairs.  I think this suggests that studying abroad is only possible for able-bodied students.  It's 
also unfortunate that wheelchair-using family members of Larsen residents cannot come inside the building and 
get out of the sun during move-in day.  The family of a girl on my floor had to literally lift her brother's 
wheelchair on move-in day, to carry him into the air-conditioned lounge.  I wish the building's first floor had an 
accessible entrance. 

Luther does not adequately address issues on campus regarding sexual assault or harassment. 

Luther College, in my experience, does not do much to address issues like those listed above on campus. 
Instead, it is left up to the students to address acts of discrimination. Luther College seems to make a habit of 
making a statement against discrimination and then returning to business as usual. If Luther College truly 
wishes to address its issues of discrimination, it would start by targeting its efforts at bringing in a more diverse 
student body. Exposure to diversity teaches acceptance, which many students that I have interacted with at 
Luther could benefit from learning. 
While the college is very liberal there is a general feeling that if you disagree with anything outside of the liberal 
beliefs you are not welcome. 
Luther simply fails when it comes to issues of race. Luther's campus is not integrated, and students who have 
bigoted viewpoints are not challenged. The international student population and minority student population 
at Luther is often segregated, and made to feel not welcome on a daily basis. I, as a white student, could choose 
to come to Luther and only interact with people like me, and never interact with anyone different. This ability 
fails to educate students at the most basic level necessary for our twenty-first century world. Luther effectively 
condones acts of racism by failing to acknowledge daily acts, and then choosing incredibly reactionary policies 
when a major incidence does occur. In addition, Luther administration may publicly make broad statements, 
but they choose to ignorantly distance their students, and campus from major issues of racism on campus. 
Luther needs to do better, and the administration needs to make it happen now. 
I think that there are a lot of amazing students who do a really great job of addressing equality on this campus, 
but I think that as a whole, people who work for Luther in any capacity do not do a great job of addressing 
discrimination. 
While I am the majority being a white female, the amount of avoidance I feel Luther had combating disparity is 
disgusting. A lot of students deal with racism on a daily basis. And while that is being discussed now due to 
recent incidents, how come we don't talk about healthy communication and relationships with people who 
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have different political views? I shouldn't be scared to talk about political views in class, but I am because very 
negative and hateful comments have been made while in classes at Luther College. 
I fear that Luther will eventually address these grievous issues in such a way that it becomes aggressive. I do not 
want to attend such a school where people are afraid to say anything for fear of being sent to the Diversity 
Center for "sensitivity training." 
I do not think that Luther adequately addresses the issues, but I also wouldn't say we're horrible. We can and 
should improve. 

 
End-of-survey comments: 

I am aware that the expulsion rate of U.S students of color and U.S. white students is the same number. The 
number of white versus black students is not the same. There is a blatant issue there. 
I say neutral because there are both incredibly welcoming aspects of the town as well as incredibly hostile 
aspects. However, I would say they balance out to be neutral. 
For a town of its size, Decorah has many cultural offerings and seeks to understand other points of view. I hope 
more people start ethnic foods restaurants for the benefit of students on campus as well. 

Empower the international community and let their voices be heard. 

Love Decorah, but don't walk out at night on Friday or Saturday alone, especially if you're a woman going to and 
from Luther. Not safe. 
It is very welcoming to most people, but once in a while you have experiences with certain people at certain bars 
or places that make you think some people are less welcome. I have only witnessed that sort of discrimination 
once, but I have friends of color that refuse to go to certain bars downtown because of experiences they have 
had. 

I would like to share my experiences before I transfer from Luther College 

Thanks for the survey and the effort.  I believe more work needs to be done in the area of diversity. If students of 
diverse background aren't even feeling accepted, how can they expect people to appreciate their differences? A 
single glance from someone is enough to ruin someone's day. 
Luther needs to stop spending students money on an issue that doesn't exist. Spending money on things that 
don't help in the education of a vast majority of the students is a waste of time and resources that could be put 
towards something that matters. If Luther has to tell people it is diverse and respects everyone, then its missed 
the point. The sooner the current administration is booted the better. 
Walmart workers following people of color around, the stares, the constant invasive questions, all set Decorah 
backwards. 
I think this is a largely unwelcoming community to people of minority. It is not necessarily anybody's fault in 
particular...it just is. And it's hard to say how we can change it, but we can sure try our hardest. 
If you aren’t white, male, and conservative, decorah is not welcoming, despite the promises of small town, 
midwestern hospitality. 
There are many lovely people in Decorah, and while I love the community very much there are also some rather 
aggressive homophobes and islamophobes mixed in throughout town that I have become aware of in the last year 
or so. I also think that a certain segment of Decorah's population resents the presence of Luther students in 
political matters, especially due to the upcoming referendum. 
Diversity in Luther College is not well-defined, although being well settled. Diversity is not in numbers, when 
those minorities don't feel as welcomed and accepted. Luther College must understand the needs of the diverse 
students and create a platform where everyone, even an individual, can raise their voice and have their rights. As 
of now, there is no clear platform through which one can speak about their problems.  For your note, 
international students do suffer financially here, without being foretold. In this case, financial office has never 
been welcoming, with their get-out attitude. Luther College should measure the needs and expectations that 
comes along with diversity and foresee if they can meet them or not. If not, bringing minorities from around the 
world and US is not diversity. 
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A majority of the town from my experience has been very welcoming, but I have heard of incidents from my 
friends of color (for example) that they don't always experience the same humility from people in town that I do. 
It's more or less what you'd expect from a small rural town full of college students/professors. There are some of 
the usual idiots but for the most part it's above average when it comes to acceptance. 
I personally view Decorah as an entirely welcoming place, but I have heard otherwise for some people that are of 
a different race or sexual orientation than the majority in the town. 
Quaint, but I would also use the work 'stuck-up' for some. Community members mostly seem welcoming and 
kind. 
Depends on who you are, I'm a straight, cis, white, abled woman so I've had a generally good experience but I 
know that's not true for everyone. 
You are going to have your bigots everywhere you go. Decorah, in comparison to other small towns is much more 
accepting. With that being said, and as I have stated before, many Luther students are not accepting of many 
Decorah natives political affiliation and I have heard many bigotry comments made by Luther students in regards 
to them. 

I haven't spent enough time in Decorah to have an opinion 

As a white male, they have been friendly towards me, but I cannot comment on the experience of minorities in 
the community. 
I don't go into town often, and I usually don't pay attention to the populace when I do, so I'm not qualified to rate 
the town of Decorah. 
Overall, other than general catcalling and such behaviors from cars driving by on the street (as I am unfortunately 
used to, coming from Dubuque), Decorah has been incredibly welcoming to me. 
At this moment, I do not take Luther as a school that truly cares about diversity. I get a sense that is it a ploy to 
satisfy the white demographic on campus and to improve the school's image. With the same demographic of 
students coming in yearly, things will never change on campus. 

I would say I personally feel very welcomed into Deborah, but I don't think everyone would feel that way. 

A lot of the people are nice. 

Majority persons I interact with in town are welcoming but there are still some that are not. 

Except for one isolated incident, everyone in this town has been extremely welcoming. 

It sometimes is a tight knit community that doesn’t welcome strangers. If you are in town, it is best to wear Luther 
gear. People will be more friendly towards you. 
As someone who is white, I don't feel as though I have personally been discriminated against in town or that 
someone would feel the need to discriminate against me 
As a white person of Scandinavian heritage, I feel extremely welcome in Decorah, except when I am with my 
significant other, who is of the same gender as I am. When we are together, I feel only somewhat welcome. I 
know that people of color often feel very unwelcome in Decorah. 
While for the most part Decorah residents are very welcoming, I think that is sometimes the only portion of the 
population that is seen generally. There are also very conservative residents of Decorah that are not subtle about 
pointing out their political views in a threatening way (i.e. "spay and neuter liberals") which makes me feel unsafe. 
I also know that some of my friends that are POC feel very uncomfortable in Decorah a lot of the time because the 
population is primarily white and because Luther is a PWI. I also feel a lot of the time that it is not okay to be 
anything other than Lutheran or Christian in Decorah, which can be a difficult culture to be around. 
Part of what makes Luther so great in my opinion is how welcoming the community is and that includes all people 
at Luther but also the community members who are from Decorah. 
I am a white, upperclass, not religious woman. I don't feel the discrimination directly but I hear about it from 
peers due to race, religion and sexual orientation. I think our school is very segregated with in the students: from 
personalities and interests (music and sports) to international students and residential students. I strongly believe 
that comes from the first year at Luther. International students have a different orientation. Freshman dorms are 
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split up by interests and similar minded people are placed together. All of these actions have logical reasons 
behind them but it's difficult to make connections when so separate. 
Some parts of Decorah are great, but other parts are not so pretty. As a woman I don't feel safe walking around 
Luther and parts of Decorah at night. Especially with current events, I worry about my friends who are 
racial/ethnic minorities who walk around Luther and Decorah. I know that many of them have heard offensive 
comments in town and they have expressed that they do not feel safe here. I hope action is taken to make all 
students at Luther feel safe. 
Educated people in Decorah are extremely welcoming, but when people from more rural areas clash with Luther 
students, it is not welcoming at all. 
Decorah is a good college town. The community is supportive of the college and that is what matters most. There 
are members of the community that represent very strong liberal ideologies and those that represent strong 
conservative ideologies, but on the whole I think the town in welcoming of our student body. 
(Not about town of Decorah) Some religion professors are extremely critical  and borderline harassing toward 
Evangelical Christians.  While there are legitimate critiques of viewpoints and portions of evangelical beliefs and 
practices, some professors actively shame students without giving an opportunity to defend their views, assume 
that if someone believes in evangelical theology that they automatically fit into a certain (awful) category, and 
abuse their powers of controlling the classroom to have classmates laugh and ignorantly make fun of the person's 
beliefs.  This has happened to both me and multiple friends who have left classes crying because their beliefs are 
automatically regarded as hateful, bigoted, and backwards without a second thought because of a vocal minority. 
I find Decorah to be very welcoming to me, as a white, able-bodied, liberal, Christian woman, but I can see how 
Decorah may not be as welcoming to someone who did not fit all of these attributes. 

Decorah is very welcoming if you are a white person. Less so if you are not. 

The young men in the truck blurted profanities regarding the two homosexual men I was driving with. 

I don't recall ever being spoken of or treated in a hostile or unwelcome way in town 

I like the town of Decorah. Because of the shortcomings of college ministries, I know of several students who 
attend Lutheran churches in town because they feel college ministries is too far left for them. 

I love the community. Sometimes I don't feel like I belong on campus, though. 

I barely ever see any one in town that look like me. Many one a semester. I would never want to say here after I 
leave Luther. 

I absolutely love the community in Decorah 

For me it's been very welcoming but I've heard from people of different backgrounds than myself that it has some 
work to do. 
Overall, I feel like Decorah is very welcoming. Every community has one of those people who I happen to cross my 
paths. 

I believe that it would be difficult to find a town in the Midwest that is more safe and accepting than Decorah. 

Welcoming to all, but especially welcoming if you are familiar or agree with majority of people on Decorah. 

Someone said all lives matter to put down our black lives matter representation at the homecoming parade. 

Overall, the town of Decorah seems to be a very welcoming place. There is a good mix of people in town, so it's 
easy to find a lot of people who respect my views. I wish the same could be said of Luther's campus. I will say it 
again, because it needs to be said. As a person of liberal political views, and with many conservative friends, 
conservatives' political views are not welcome on this campus. There NEEDS to be dialogue with the Pastors and 
College Ministries to work to change that. I do not have enough appendages on my body to count the number of 
people who have stopped coming to worship services because of the politically charged sermons, delivered 
mostly by Pastor Anne. Until the conduct of College Ministries changes, Luther simply CANNOT claim that they are 
accepting of all views. 
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The city is fine, but the transportation seems to be a problem to international students. 

Jumping back, to a different thing I remembered, then I’ll get to THIS pertinent information: The only efforts I 
truly see on campus to make it more welcoming of sexuality, race, gender, religion/spirituality truly come from 
the student body. I know that we as a PRIDE organization have been pushing for more gender neutral/coed 
housing options for /years/, and we’ve only gotten minor headway. I personally feel somewhat uncomfortable 
rooming with a man as a male, but I mentally need someone around to keep me from becoming isolated, and I 
know a few of my female friends feel the EXACT same way, but with other females. It’s lunacy that I, a 21 year old, 
who, starting next year after graduation, can’t room with my female friend because of a gender difference. I get 
keeping with a few things to stick with ELCA ideals, but it’s 2018, and gender is fake as hell. Also, the only time I’ve 
seen REAL action being taken by the highest ups at Luther pertaining to race issues is AFTER what happened on 
the football field. There have been rumors of Klan activity in the woods behind Baker, I’ve seen swastikas drawn 
on things on campus, but it’s never been addressed until it HAD to be addressed because literally everyone heard 
about it. Responsibility is doing the right thing even when no one is watching, and the entire student body is 
watching.  ALSO there is little to no discussion about exploring different faiths, and certainly no spaces that aren’t 
devoted to exactly Christianity. There’s nothing about spiritualism (and I know there’s a spiritualist society on 
campus that feels threatened) ANYWHERE, and certainly no spaces which accommodate for it. Even choirs 
specifically go to churches when on tour- never a mosque, never a temple, etc... and the forced participation in 
church events: I SHOULDNT BE FORCED TO ATTEND CHURCH IF IM IN CHOIR AND NEED THE SCHOLARSHIP TO 
ATTEND THIS SCHOOL. I refuse to participate in Chapel/Mass/Lenten services, because I’m not apart of it. I’m 
VERY uncomfortable attending Chapel, and being expected to sing church hymns. I understand singing religious 
music in choir, because most choir music is religiously affiliated, and I’m not bashing that, but Chapel, ESPECIALLY 
Lenten/outside services should be volunteer, not required. ALSO, the fact that the walkout and stance on the 
football field following the snow thing was bookended by a prayer given by the campus pastor, which made me 
feel ostracized. I understand bringing the departments together, but why not get a social work professor, or a 
philosophy professor to talk about the REAL issue, and not bring religion into it. The race discussions have 
NOTHING to do with religion, and if individuals wish to ask for divine assistance in these times, that’s fine, but in 
their own time, not when we’re talking about inclusion for all people. Keep religion out of politics.  Anyway, on 
point to this page: I’ve been assaulted at the bars, the worst time by a group of middle-age women who trailed 
me in a circle, and proceeded to grope/grind on/say awful things to me. I’ve been shamed for this by my peers, 
but I’m still wary to go out because of how deep it cut me. I was also driving through town, listening to showtunes 
with my windows down, when I was called a “faggot” by a random guy in a truck beside me. I’ve been stared at, 
laughed at, and seen people judging me for my unapologetic gayness, but I refuse to let it get to me. It’s still an 
issue that requires attention, though. 
Overall, I feel Luther College is very welcoming to students of diverse ethnic and cultural backgrounds.  We are 
also very welcoming to students who do not fit gender norms or conform to our own personal religion or socio-
economic status; however, I have not encountered anyone at Luther College (staff, faculty or students) who are 
accepting of my political views and military status.  If your political beliefs do not align with the professor's or 
student's political beliefs, your voice is silenced.  I do not feel able to share my opinions on a multitude of topics 
because they all can be traced back to my political beliefs, beliefs which are not accepted here simply because 
they are different.  Additionally, I have been in multiple classes in which the United States military has been 
reduced to unintelligent individuals, and killers.  As a child of a military parent, I have made sacrifices for our 
country and I have watched my father make countless sacrifices for our country, including his life.  My father is 
the most intelligent person I know, he is an F-16 fighter pilot and has been in the military for 35 years.  For anyone 
here to say that isn't honorable and to diminish his accomplishments and our sacrifices is disgusting.  I honestly 
hope you have the courage to address this major and distasteful prejudice that is ill informed on campus, you 
certainly do for every other minority group here. 
I think that the immediate Decorah community, the downtown area, is fairly accepting of all students from Luther, 
but as you move out, the acceptance decreases. I also work in the Waukon School District and have heard some 
very hurtful and misinformed comments. I.e., they were speaking Mexican (said in a derogatory manner), that's so 
retarded, that's so gay, heard of students talking about the KKK positively. 

There are some townies who are not respectful of women 



	
	

	
	

52 

I feel very welcomed in Decorah, the college has an extremely toxic political ideology that makes me not want to 
fully express my opinions. 
I pass as white given my skin complexion, but I wonder if being darker would change how welcoming people are 
toward me. 

Decorah is a comfortable town for me personally. I have faced no issues or obstacles with the community. 

Multiple friends of mine over my four years at Luther have expressed emotional distress at being stopped by 
police officers for no reason- when asked, they say it is a routine random check, that they looked suspicious, etc. 
In NONE of these incidents were my friends at all intoxicated, disorderly, or breaking/disobeying any laws. In 
some cases, it wasn't a weekend, wasn't near the bar, nothing. 
There is a disruptive minority of unwelcoming people in town, but being on campus most all the time prevents me 
from providing more tangible examples other than the person(s) tearing down pride flags. 
Overall, an generally welcoming atmosphere is generated by enough individuals (faculty, staff, and students) to 
make it technically an inclusive campus that raises awareness and appreciation for diversity of all kinds.  However, 
the atmosphere is not enough to change it environment itself. There is enough unawareness and nervousness 
around racial minorities, international students, and LGBTQ+ that overall, Luther can and does create situations of 
microaggressions or ignorance that negatively impact the aforementioned students.  In other words, in ideals, 
words, and actions of those who are trying to be inclusive (ie, that which affects the social atmosphere at Luther) 
is great. The Diversity Center, PRIDE, Interfaith, and the like are wonderful organizations. It is not enough to draw 
the poison from the greater society that Luther exists in though (ie, the environment). While wonderful, the 
organizations meant to help do not have the support to invest the needed resources for this change, and I fear 
the greater student body is apathetic. I love Luther, but how we students interact with each other breaks my 
heart. We don't celebrate the diversity we have enough. 

Again, as a heterosexual white male, I have had no issues. I am not the best person to ask about this. 

I think the community is generally welcoming, however I have sensed a sort of disdain for Luther College's general 
liberal student standpoint. 
Decorah is great if you are white and straight. I've been called a fag while running multiple times. If I wasn't the cis 
white male I am, I would probably feel very unsafe whenever a big truck with a confederate flag pulls up to a stop 
sign and yells at me (which happens a few times a year). Luther is obviously more accepting. That being said, most 
of the racial and gay slurs I've heard during my four years here have been in the locker room setting. They weren't 
posed as threats per say, but still... 
I noticed how there are no services for students of a different political orientation.  There were services for 
everything but that. Do you REALLY not see why that might be a problem for some students? 
The young people that live here are spoiled rich white kids that are usually racist and the older adults have no 
sense of diversity in their lives and are usually somewhat unhappy and disrespectful. 
I am a white woman from an upper middle class. I feel like I have not witnessed much in regards to harassment 
and discrimination because I am not a part of a typically targeted group. I feel like some of my responses are not 
valid in regards to some of the questions this survey asked. In particular, the questions about how the college 
handles incidents that revolve around minorities on campus (african americans, asian americans, and 
international students). 

Despite the acts I have witness, the community as a whole has been very welcoming 

I don't go off campus much, so take my information about Decorah with a grain of salt. 

I heard about a concerning incident for me, about students of the Decorah high school participating in the 
destructive action of destroying pride flags. I have heard that they were reported to the police, and had no real 
punishment. If this was an American flag, I am sure that action would've been taken against them. This is not 
something I am okay with, as I have friends of the LGBTQ community. 
I feel that I feel welcome in Decorah because I fit the "mold" of being a white, English-speaking woman. - I 'm not 
sure if I would feel as comfortable if I was a different race or ethnicity. 
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I think that Decorah is overall really a great place, but there are certain things they are less accepting of. In bars I 
have been discriminated against by patrons and Luther students because of my sexual orientation. 

Definitely certain people that are very welcoming, others not so much. 

 
 


