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I normally avoid arguing with other people about the meaning of diversity. After al, asan
Executive Director of a Diversity Center, it seems self-serving to promote diversity to unbelievers,
and it’s really difficult to do so without being needlessly argumentative, thoughtlessly provocative or
hopelesdy defensive. Having said this, however, | could not ignore Thomas Benton's (a pseudonym)
recent article in the Chronicle of Higher Education entitled, “Love Me: | Celebrate Diversity.” So
I’m breaking a self-imposed silence. Benton's rhetorical flourishes such as, “ Sometimes white people
(and some are much whiter than others) think that the rhetoric of ‘diversity’ has talismanic power, as
it drives away suspicion of unmerited privilege the way crosses are supposed to scare away
vampires’ reminded me of how often intellectuals mask racial intolerance by talking about who
deserves socid privileges. In my view, diversity is an important idea because it asks us to consider
what kind of nation we want. Do we want a nation that istruly integrated and fully inclusive, or do
we want anation that is segregated by race, class, gender, sexual orientation, citizenship, nationality,
or geography?

But I’m sure you' re curious about why Mr. Benton is so angry about the disingenuousness of
diversity. His comments seem to be driven by the lofty sentiment that diversity is being used to
exclude white males from employment at selective enrollment institutions. He implores usto
remember that thereis diversity among white males and therefore they should not be summarily
dismissed from hiring pools on account of their race. He states. “ Anyone who has ever been on an
academic hiring committee has heard people say things like ‘ The last thing we need around hereis
more white males.” Asif there were not a variety of ways a department can be diversified beyond the
appearance of racial difference.” Now, | cannot tell you how many persons of color | have personally
seen disqualified from a range of applicant pools because the hiring criteriadid not include any
respect for diversity in the narrow sense of race or gender, and | have also personaly witnessed
search committees that have lamented the lack of racia diversity while hiring the least diverse
candidate using some perverse rationale like ‘academic fit.” Nonetheless, | agree with Benton that
racial difference should not be the sole criterion for faculty diversity. But, | differ with Benton's
solution. He advocates introducing “ selection processes that would aid poor Americans of all
backgrounds.” | wonder why Benton did not explore how class disadvantage intersects with racia
discrimination. | suspect really anayzing the nature of the problem he poses might have led to a
more compelling solution than creating some sort of “affirmative action for the poor.”

In my view, Americans can do so much more than including scholars from working class
backgrounds in the hiring pools of eite ingtitutions. While | am not opposed to this, | really think we
should demand more of ourselves. For instance, we can work to end poverty in America and
throughout the world. For example, we can begin by demanding more and better educational
opportunities for low-income people; we can ethically ban segregation by race (we have done this
legally but it has not done the job) and class. We could start immediately by writing members of
Congress to demand an increase in the minimum wage and policies designed to address the growing
wage gap. Thereis clearly enough work to do and we can take action without bashing diversity
because poor white guys aren’t getting their fair share of jobs at selective enrollment institutions.
Sorry Mr. Benton, | just don’t buy it.



February Events

February 4
Host Family
Ice Cream Social
2:00-4:00 pm
Farwell Lounge

February 13
Center Sage Series—
Ladysmith Black Mambazo
7:30 pm
CFL

February 16-17
Midwest Black History
Month Conference—
African-American Futurists:
Discoveries, Inventions, and
Fictions

February 16
Paxton Williams—A Sill
Small Voice: The Life of

George Washington Carver
6:45-7:45 pm
CFL
BSU Talent Show
8:00 pm
CFL

February 18
Gospel Sunday
10:30 am
CFL
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February Birthdays

i Hemie Collier
B TaaWill
Rousheen Paidey
L T Chelah Ryan
T Julianna deWindt
Hernandez
O Hai Pham
AyaHozumi
10.......... Sauhadra Bhattarai
14........... Va Andrew Fano
17, Kai Tsuruta
Fatimaezzahra Sakam
18, Rui Chen
19 Nicole Arnold
20,0 Rebecca Mbuga
21 JuliannaV asquez
Debora Mukaz
23 Jeanette Naes
27 i, Erik Clark
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Phi Beta Kappawill host
Walter Benn Michaels,
professor of English at the
University of Illinois at
Chicago on February 22.

Professor Michaelswill be
visiting two classes (American
Novel and American Politics)
and giving a public lecture on
Thursday February 22 at 7 pm
in Olin auditorium.

Along with many books and
articles about American lit,
Professor Michaels has recently
published a book that has been
met with some controversy in
|eft-leaning publications: The
Trouble With Diversity, or How
We Learned to Love I dentity
and Ignore Inequality.
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Student Senate Elections o 4

The Diversity Center islooking @
for students interested in holding
one of six positions as Diversity
representatives on Student Senate.

Representative categories are: Cultural/Religious,
Gender/Sexuality, & Racial/Ethnic.

Candidates may run asindividuals or asa
representative of a group within one of the
categories. Electionswill be held on May 11
(Reading Day).

Contact Wintlett (x1486) or if you are interested
in this opportunity to make a difference.

Darlene and | recently attended a
symposium on Immigrants and Refugees at
Viterbo University in LaCrosse, WI. The
symposium focused on problems and
concerns of the local and global immigrant
communities.

The speakers repeatedly decried the public anti-
immigrant sentiment that is coursing through America.
We also heard that |leading economists believe firmly
that immigrants are important to the economy of this
country, creating jobs in some cases and filling jobsin
others. In addition, immigrants add to the knowledge,
discourse, music and flavors (oh yes, the flavors!) of
this country.

International students and students of color are
important to Luther College, too. Not only do they add
the obvious - color, flavor, music —to life at Luther, but
| hear again and again from faculty how much they add
to the discussions and knowledge base of their classes.
Recently, one professor rejoiced about his freshman
level class, saying, “I lucked out — | have eight
international studentsin my class!” Sharing with
roommates and friends outside of class, international
students do much toward educating us about the world
aswell.

Luther’sinternational students and friends will have
the opportunity to celebrate culture here at Luther
through our annual Ethnic Arts Festival on March 3",
We in the Diversity Center love to celebrate! Please
join usin the fun!

Ain’t | A Woman!

The Core Ensemble will perform a chamber
music theatre work, Ain’t I A Woman! on April 3,
2007 inthe CRH.

Ain't I AWoman! celebrates the life and times of
four powerful African American women: renowned
novelist and anthropologist Zora Neale Hurston;
ex-dave and fiery abolitionist Sojourner Truth;
exuberant folk artist Clementine Hunter; and fervent
civil rights worker Fannie Lou Hamer.

The musical scoreis drawn from the spirituals
and blues of the Deep South, the vitality of the Jazz
Age, and the contemporary concert music by
African Americans. The work isthe latest
multicultural and feminist performance piece the
ensembl e has produced over the past seven years.

For ticket information, contact the Box Office.

Contact Us
Luther Diversity
| "#$5% Center
& diversity@luther.edu
563-387-1014




