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It's that time of year when the Diversity Center starts collecting information about what
the LDC has done for and with our community during this academic year. It'stimeto think
about whether the events, activities, counseling, teaching, programming, and services to
students contributed to a better life at Luther. It’stimeto get student feedback and to begin
the process of thinking about next year.

Two years ago, the LDC devised away to measure its performance. We divided our
yardstick into input and outcome indicators. Both sets of performance information are based
on the Luther Diversity Center’ sfirst Strategic Plan. An input indicator is some product,
service, activity or program devel oped, sponsored, or delivered by the Luther Diversity
Center. An outcome indicator focuses on the results of our efforts on students, the campus
and the whole community. For instance, the 20 events we co-sponsored for J-Term and
Spring Terms are considered inputs. Enrollment rates, student persistence (retention) and
GPAsfor international and US students of color or multicultural students are considered
outcomes.

It's atime when we begin considering whether the Center’ s work for our primary service
communities is actually making a difference in terms of recruiting and retaining people from
diverse cultural backgrounds and individuals from under-represented groups. It's also time to
consider whether our services for the campus community make sense in terms of making our
community more open, inclusive and yes, just.

Fortunately, if you are a student who reads Synergy, you can help. There are two surveys
online at http://diversity.luther.edu. We need you to complete one or both of these surveys.
If you are a student who is served directly by the Center, please complete a Customer
Service Survey and the Campus Climate Survey. If you are a student member of the broader
campus community, please complete the Campus Climate Survey at the same web address.
It's easy and will help us reflect on how our community feels we all benefit from having
diversity as part of our mission as a college.

Of course, | realize you probably want to know what we plan to do with the information
besides “reflect.” Don’'t worry, thanks to the Facilitate.com software used in the Round
table room on campus, we will have the data organized and will include a summary of the
results as part of the LDC Annual Report. It will be distributed to the campus
administration, and the LDC staff will use the information in next year’s planning. Y our
voice will also be heard as we start the next round of college-wide Strategic Planning as well
as the next round of planning for the Diversity Center. We want to be accountable for our
work and responsive to your needs, so all comments are welcome and can be shared in the
open response section that we included in the survey. Thanks for helping us make the
Diversity Center “A Place of Welcome for All Who Come.”




Ain’t | a Woman! April Events
The Core Ensemble April 3
will perform a chamber -
music theatre work, Ain't | AN t_l a \Woman
a Woman! on April 3, 7:30 p.m.
2007 in the Center for CRH April Birthdays
Faith and Life Recital Hall. . Lo, Daniel Gonzalez
Ain't | a Woman! celebrates the life April 12 Efe Mensah-Brown
and times of four powerful African Soup’'s On 5 Luis Tellez
American women: renowned novelist 330500pm.  |lo TG

anlisgtgrggﬂf;%':t aﬁg;?e':l;al € Qualley Lounge I -..Ethan Grev
abolitionist Sojourner Truth: April 16-20 10......... Manaswini Ramkumar
exuberant folK artist Clementine Y 1 Marcos Zambrano
Hunter; and fervent civil rights worker Peace Week 19 Nana Kwapong
Fannie Lou Hamer. ) 22, Godson Soyvah

The musical scoreis drawn from the Aprll 20 27 Adam Miller
spirituals and blues of the Deep South, Masai Music Curtis Miller
the vitality of the Jazz Age, and the Performance 28 Brent Fairman
contemporary concert music by 8:00-9:30 p.m.

African Americans. Thework isthe ) N

|atest multicultural and feminist Marty's

performance piece the ensemble has

produced over the past seven years. # $
For ticket information, contact the - #% $ $ &

Box Office.
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In 1978, ajoint congressional & %
resolution established Asian-American
/Pacific Islanders Heritage Week. The " # #$
first 10 days of May were chosen to &
coincide with two important
anniversaries: the arrival in the United 1)

States of the first Japanese immigrants $# $ # 3 $
(May 7, 1843) and the completion of #
the transcontinental railroad (May 10,
1869). * I
In 1992, Congress expanded the P
10-day observance to a month-long %
celebration. Per a 1997 Office of
Management and Budget directive, the
“Asian or Pacific islander” racial
category was separated into two
different categories: “Asian” and
“native Hawaiian or other Pacific
islander.”

http://www.census.gov/Press-Rel ease/www/rel eases/archives/
facts for features special_editions/004522.htmi | 0 #




Student Senate Elections

The Diversity Center islooking for stu-
dents interested in holding one of six po-
sitions as Diversity representatives on
Student Senate. Representative categories
are: Cultura/Religious

Gender/Sexuality
Racial/Ethnic

Candidates may run individually or representative of
agroup within one of the categories. Elections will be
held on May 1. Contact Wintlett (x1486) for informa-
tion about this opportunity.

A

Asian Influencesin
American Popular Culture
Come help commemorate Asian Pacific
Heritage Month with the Diversity Center!
April 11
Presentation, Viewing and Discussion
Kiada—Japanese Super Heroes in Hawaii
Sharilyn Nakata, Ph.D. Assistant Professor Classics
Department
6-7:30 p.m. Koren 217
April 12
Asian Film Festiva
“ Spring, Summer, Fall, Winter”
9p.m. Olin 102
April 24
TransPacific Music Migrations
Free Dance Party
9p.m. Marty's
*DJ and live music—Snacks provided!
April 30
Asian Pacific Heritage Chapel
10:30 am. CFL

Asian Student Association & Allies
Sponsored by:
Communication Sudies Department, KWLC, Campus
Programming, & the Diversity Center

*L.DC is accepting applications for
International Student Assistants until Friday,
April 6". We are waiving the driving
requirement this year (having alicenseisto your
benefit), so PLEASE apply!

*|ncome tax filing is due by no later than April 15™.

*Have you got aplan for your college career or after
college? April isthe time to be thinking ahead to
summer, next year, and even further down the road.
Luther has many resources to help you!

- If you'reafirst or second year student, visit the
Career Center! They can help you think through
your ideas for careers, guide you in following
your passion in life, and make plansto get you
where you want to be by graduation.

Meet with your advisor and/or your favorite
professor and talk about your goals and dreams.
Meet with me (Amy) and make sure you
understand how working and internships, etc.
are possible for students on an F-1 visa.

Most importantly....dream big!

*Graduating Seniors: Don't forget to apply early
for OPT, make sure the Registrar’s office knows you
are graduating, and enjoy your last semester! If
you're going directly to graduate school, | will need
to transfer your [-20. Stop into the LDC to ask for
copies of al of your past tax returns and
immigration documents for your future needs.

*Buddies Needed! Talk to your friends from the U.
S. about becoming a Buddy for a new international
student thisfall. We hope to have alarge class, so
we'll need lots of Buddies!

*Ethnic Arts T-shirt (only $8!) for saleinthe LDC.

The Congressional Hispanic Caucus | ngtitute
Apply for the nation’s most prestigious Latino
leadership programs!
-Congressional Internship Program
-Public Policy Fellowship Program
-Scholarship Program
-Hogar Housing Fellowship
For more information on application deadlines or
CHCI’s other educational services for Hispanics, visit
www.chci.org or call 800-EXCEL-DC
*To be eligible for Luther academic credit, contact the
Career Center as soon as possible!

Contact Us
If you have any questions, concerns, or would like
more information about the events listed in Synergy,
contact the Luther Diversity Center at:
diversity@luther.edu
563-387-1014




